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Plenary 1
Chaired by: Riccardo Gottardi and Jackie Lewis and Robert Simon

Minutes:  Kim Smouter
MINUTES.

Robert Simon and Jackie Lewis welcomed participants to the Conference.

The host organisation was thanked for all the hard work in preparing for the event –which had 220 participants from almost all European countries.

The regulations of the building were explained, with fire exits and procedures indicated.

Election of the Chairing Pool

The conference approved the recommendation from the chairing pool selection meeting held on previous evening that Steffen Jensen (LBL), Dessislava Petrova (BGO Gemini), Louise Ashworth (UNISON) and Christian Attard (Malta Gay) be elected to the chairing pool.

Election Officers and Counters.

The conference endorsed the appointment of Maria Sjodin and Maxim von Ooijen as Election Officers and Inge-Lise Paulsen, Anna-Karin Shantz, Jos Thomas and Martin Christensen as Counters.

Call for nominations.

Nominations were called for female reserve board members for both ILGA and ILGA-Europe Boards.  The nominations have to be handed to the election officers.

Presentation of the Board’s report for 2004/2005. Questions and Answers/Approval of the report.

Riccardo Gottardi and Jackie Lewis, Co-Chairs of the Executive Board presented the Board’s report for 2004/2005.

They introduced the staff team:  Patricia Prendiville, Maxim Anmeghichean, Christine Loudes, Evelyne Paradis, Juris Lavrikovs, Olivier Collet and Kim Smouter.

They thanked the staff team for their work throughout the year, and acknowledged the new staff members Evelyne Paradis and Max Anmeghichean.

Major developments were noted  in the programmes and policy areas and are reported in the annual report.

Funding for the organisation remains a high priority.

The conference approved the report and thanked the board members and staff for their work.

Annual Accounts for 2004.

Nigel Warner, Treasurer, indicated that the financial matters would be discussed at the Finance workshop scheduled during the conference.  He thanked the organisations which fund ILGA-Europe as well as the member organisations which funded the scholarships for the conference.  He underlined the need to pursue fund-raising.

Report on ILGA-Europe’s Structures/Constitution.

The two Co-Chairs reported on the work undertaken in the past year on the mandate given to the Executive board in relation to the Structures/Constitution of ILGA-Europe.  Proposals in relation to this will be discussed in the workshops on governance issues and voted on in the last plenary session on Sunday morning.

Strategic Plan
The document circulated as strategic plan 2005-2008 will be discussed in the workshop and its adoption voted on in the final plenary.

Introduction of candidates for ILGA-Europe and ILGA Executive Boards.
It was announced that the candidates for both boards would be presented at the plenary session on Saturday afternoon.

Plenary 2

Chair: Riccardo Gottardi & Jackie Lewis

Minutes: Kurt Krickler: kurt.krickler@hosiwien.at  Tel. +43-1 545 13 10

MINUTES

Description of the workshop themes:

· Panel of three speakers addressed perspectives on the issues arising from LGBT equality now & the challenges from achieving this at national, European & national levels 

Main points discussed:

· Alain Piriron from “Inter LGBT” (F) gave an overview of the development of the LGBT movement in France over the last decades and how the EU impacted on progress made in France

· Robert Wintemute, Lecturer in Law at King’s College London, highlighted the current opportunities at EU level (implementation of anti-discrimination and freedom of movement directives) as well as the relevant case-law of the European Court of Justice (Luxembourg) and the European Court of Human Rights (Strasbourg) and cases potentially being brought before these courts in the future

· Kursad Kahramanoglu, ILGA co-Secretary-General elaborated on the interaction and links between the struggle for equality, and its strategies, at the national, regional & international levels, presenting as an example for this the lobbying work towards the UN.

Main conclusions reached:

· For France, EU was important to achieve certain progress. Alain Piriron regretted that the EU Constitution failed in the referendum in France as it would have opened up new opportunities. He also gave information about a demonstration to be held near the Polish Embassy on Saturday at 6.30pm

· Robert Wintemute announced and promoted the International LGBT Human Rights conference in Montreal in 2006. Robert was not so negative about the “no” to the Constitution although it would have been fine to make the EU Charter on Fundamental Rights legally binding. But for LGBT rights, the Council of Europe, e.g. the Strasbourg Court is much more important anyway and, in particular, Protocol 12 to the European Convention on Human Rights. Member organization were invited to lobby their government to ratify this protocol.

· Kursad Kahramanoglu also stressed the importance of the involvement of member organization at the national level regarding the lobbying towards the United Nations. He pointed out that the date of the 2006 ILGA World Conference will intentionally coincide with the session of the UN Commission on Human Rights in Geneva.

Plenary 3.   Multiple Discrimination

Chair: Jackie Lewis & Ch. Attard

Minutes: Renato Sabbadini

MINUTES

Description of the workshop themes:
· Food for thought on multiple discrimination, on multiple identities and the challenges and benefits related to these concepts

Main points discussed:

· K. Zappone: identity is an important factor for people to start working on social change. It is time now to realize that identities are multiple identities.

· Multiple identities are subject to multiple discrimination (experiences of ‘otherness’) which can be eliminated only if we RETHINK diversity , assuming it & examining from within

· P. Califia: identities cased on borders used to define and not fight over. Gender is a slippery concept  as ‘sex’ is; gender conformity is at the origin of the problems, although in different ways of both G/L and Ts?, but this also explains why many G/L are so incompatible with us, LGBT added to names: call us….

· B. Quraishy: refers to the multiple discrimination encountered by people of oriental/ethnic origin in Europe. This discrimination takes different forms according to their focus: family, society, & LGBT community. Of course there are differences in culture, but no one should force? our identity onto someone else.

· G. Boeckermann: multiple discrimination more acknowledged since article 13 Amsterdam, but more research needs to be done because equality bodies are not equipped yet to deal with the problems. CAY? in 2000 recognizes also multiple discrimination; next year we want to re-launch research on the subject within NGOs  

· Issey Groner. My success in the media when I married a woman! In the EP, in     

      the Intergroup, Article 13 is European law and should be implemented in all 

      countries, Germany & Poland included! Recalls the Buttiglione affair. Worries 

      about the outcome of the Polish elections (Kaczynusk). 2007: European Year 

      of Equality for all: we should start to work on it now with ILGA – Europe..

Plenary 4

Chair: Desislava Petrova + Louise Ashworth
Minutes: Isabelle Cruette

MINUTES

Description of the workshop themes:

· Presentation of the candidates

Main points discussed: 

· IE board: the four women candidates are deemed elected (Vera, Deborah, Jackie, Maya)

· I.W. board: Jackie deemed elected

· 2 ideas: more women should be nominated by the deadline in order to have an election; those who want to support women representation should/could help reserve women to attend the meetings (financially)

· Presentation of male candidates for IE & IW board – and of Villnius as venue for 2007

· Instruction on how to vote with the ballot and timings

Plenary 5 – Conference proposals

Chair: Steffan Jensen & Christian Attard

Minutes: Maggie Murphy: maggie.murphy@virgin.net   Tel.: 077761 60611

MINUTES

Description of the workshop themes:

· Conference proposals feedback

Main points discussed:

· Purpose – to wind up proposals

· Proposals in third…..with amendments

· 4 x …workshops discussed conference proposals

· Discuss next steps and way forward

· Outline procedural voting arrangements

· Withdrawn proposals 12, 14, 15, 16 & 18: reasons available in minutes of workshop 17

Outcome of workshops:

· Workshop no. 17 suggested that the issues raised are formally proposed – vote is taking place tomorrow

· Recommendation to conference, encourage discussion amongst members around workshop 15. Proposal 12 withdrawn due to unanimous outcome of workshop, so proposal 11 remains.

· Proposal 2, COC, shared office space of ILGA groups

· Proposal 13, reappointment of Ms. Van Begin as auditor for 2005

· Proposal 4, proposed amendments – ‘change financial year’ to begin 1st May; ‘same as EU’ – withdrawn

· Proposal 5, amendments to constitution – treasurer & secretary

· Proposal 17, two amendments – text available from Steffan

· Proposal 6, increase term of office for ….members: two years. Visual diagram presented to illustrate points

· Proposal 11 & 6 will be voted on separately (lengthy, complex, poorly chaired discussion – not helpful)

· Proposals 7, 8, 9, 10. Graphically illustrated. Recommend rejection by the workshop

· Proposal 3, focusing on clarifying male & female seats

· (“Voting open today until 6 pm & from 9-10am tomorrow morning”)   

Plenary 6 - final

Chair: Steffen Jensen and Dessislava Petrova

Minutes: Christian Attard

AGENDA

1. Household matters

2. Approval of board report 2004-05

3. Approval of audited accounts for 2004

4. Approval of report on current financial position and indicative budget for 2006

5. Proposal 13

6. Approval of strategic plan 2005 - 2008

7. Recommendation from the proposals workshop

8. Proposal 2

9. Proposal 4 (with amendments) 

10. Proposal 5

11. Proposal 17 (with amendments)

12. Proposals 6 – 12

13. Proposal 3

14. Announcement of host of the 2007 ILGA-Europe conference

15. Announcement of the result of the election of the ILGA-Europe Board

16. Announcement of the result of the election of reserves to the ILGA-Europe board

17. Announcement of the result of the election of the European representatives in the ILGA World Board and reserves

18. Statement on homophobia in Latvia

19. Presentation on the ILGA World conference in Geneva 2006

20. Transferral of conference from Paris to Sofia

21. A.O.B.

22. End of conference

MINUTES

1. Household matters were announced and voting procedures explained.

2. Approval of Board Report

The Conference approved, by consensus, the report from the Executive Board on work undertaken since the 2004 conference
3. Approval of Audited Accounts

 As recommended by workshop 1 (Finances and Fundraising), the Conference approved, by consensus, the accounts for 2004. 

4. Approval of report on current financial position and Indicative Budget for 2006: 

As recommended  by workshop 1, the Conference approved, by consensus, the report on the current financial position and the proposed indicative budget for 2006.  .

5. Proposal 13 (appointment of auditor)

 As recommended by workshop 1,  the Conference approved, by consensus, proposal 13 to re-appoint Ms van Begin as the auditor of ILGA-Europe for 2005. 

6. Approval of Strategic Plan 2005-2008

This had been considered  in workshop 22, which recommended approval of the Plan subject to the amendment of Strategic Objective 3 to read ‘Working towards    full social inclusion in all areas of life’ and the modification of the sentence in the ‘over-arching approaches to achieving strategic objectives’ to read ‘Inclusion of LGBT and Equality as a focus throughout – encouraging the equality of all within the organisation and all its actions’. . The Conference first approved, by consensus,  the recommended amendments and then approved, also by consensus, the amended Strategic Plan. .

7. Recommendation from the Proposals Workshop 

Proposals 2, 3, 6-12, and 14 – 18,  were considered in the proposals workshops (workshops 5 and 17). Proposal 15 had been withdrawn, following an assurance by the Board that it will address the issue of ‘automatic election’ and submit a proposal to  the Sofia conference. Proposal 12 had also been withdrawn.

It was reported that a  recommendation had been   agreed in  workshop 17 that the conference ask the Board to address the issues raised by proposals 14, 16, and 18 in line with  a document  produced on the participation of women and other underrepresented groups in ILGA-Europe. Proposals 14, 16 and 18 had then been withdrawn.  This document (attached as xxx) was submitted for the approval of conference. It was pointed out that bisexuals had been omitted from the underrepresented groups listed in part of the document. . The recommendation was then put to a vote and approved by a clear majority..

. 

8. Proposal 2 

 As recommended by Workshop 17, the Conference approved, by consensus, proposal 2 on Cooperation with ILGA. .

9. Proposal 4 

This proposal, which was in relation to paragraph F1 of the constitution on the financial year, had been discussed in  Workshop 1 which had recommended that conference approve   the amendment submitted by LBL (Denmark) amended to read “The financial year is the 12 months beginning 1 May” . The conference approved, by consensus, the amended amendment  and then approved   the amended proposal, also by consensus.

Paragraph F1 therefore now reads: “The financial year is the 12 months beginning 1 May”

10. Proposal 5

This proposal, relating to amending paragraph E6 of the constitution to include the election by the Board of a treasurer and secretary, was approved by consensus .

The second sentence of E6 therefore now reads:

“The Executive Board will have its first meeting shortly after the conference, at which it will elect two of its members, of whom at least one shall be a woman, as co-chairpersons of the Board, and two of its members as treasurer and secretary of the Board.”

11. Proposal 17

Workshop 17 had chosen not to make any recommendation on this proposal relating to the provisions for the number of votes that can be carried by delegates.  Votes were taken first on the  amendments 1 and 2 and both were rejected . A vote was then taken on the proposal and it was also rejected. l.

12. Proposals 6 and 11

As both proposals were amendments of the constitution a 75% majority of votes cast for and against was needed to pass the proposals.

Workshop 17 had agreed to recommend support for  the principle of two year terms, but had chosen not to make any recommendation on the proposals.

A vote was  taken on proposal 11: 

For: 86, Against: 32, Abstentions: 5

As only 72,9 % of votes cast for and against was for the proposal, it was rejected.

A vote was taken on proposal 6:

For: 76, Against: 41, Abstentions: 13 

As only 65% of the votes cast for and against was for the proposal, it was also rejected .

Consequently proposals 9 and 10 fell.

 Workshop 5 had recommended that conference did not agree to proposals 7 and 8, relating to limiting the number of terms that could be served by board members.  Both proposals were put  to a vote and rejected. 

13. Proposal 3

As  recommended by workshop 5, conference approved, by consensus, this proposal to amend the second sentence of Standing Order 12.5.

Standing Order 12.5 therefore now reads:

“If ten or less than ten nominations are received by the published deadline, and if no more than six are candidates who have not identified as women or no more than six are candidates who have not identified as men, then the candidates nominated shall be deemed elected.”

14. Election of the Host Organisation  for the 2007 conference

It was announced that the 2007 conference would be held in  Vilnius, Lithuania, hosted by Lietovus geju lyga (LGL) since the other candidate had withdrawn.

15. Results of elections for the ILGA-Europe Board 

The results of the elections for the Board were announced. 

As   only  four nominations of candidates who identified as women had been received by  the deadline for nominations, they were all automatically elected:

Vera Cîmpeanu

Deborah Lambillotte

Jackie Lewis

Maya Salvado Ferrer

The result of the  ballot  for the remaining seats was as follows :

Riccardo Gottardi
140

Pierre Serne

133

Philipp Braun

108

Kurt Krickler

106

Miha Lobnik

104

Vanja Hamsić
61

Dim Dukov

50

Maxim Lazarev
41

Consequently, Riccardo Gottardi, Pierre Serne, Philipp Braun, Kurt Krickler, Miha Lobnik and Vanja Hamsić were elected.

16. Elections for reserve places on the ILGA-Europe Board

The Chair explained to conference that the elections for women’s reserve places on the ILGA-Europe Board had to be annulled and it was  a mistake to have held such an election. This was because under the Constitution as amended in Budapest, all reserves must be ranked in order, so that it would be clear which of the reserves would become a member of the Board in the event of a Board member resigning.   A new ballot, placing together the candidates nominated  for the annulled election and the two candidates not elected to the Board,  had to take place.. 

Objections were raised to this and a discussion ensued, leading to a vote of confidence in the Chair, in which conference expressed such confidence:

For: 102, Against: 1, Abstentions: 10

The new ballot then  went ahead and returned the following results:

Elisabet Qvarford
72 

Inge-Lise Paulsen
72 

Ruth Baldacchino
69

Maxim Lazarev
15

Ivana Vujanović
11

Dim Dukov

  9

Kouka (Mario) Garcia
  4

Conference was then advised that as  there were two candidates (Elisabeth Qvadford and Inge-Lise Paulsen) with an equal amount of votes in first place (72 each),  a further  vote had to be taken between these two candidates. The two  candidates agreed to leave the room and to have this election by voting cards. The result of this vote was 65 votes for Elisabeth Qvadford  and 62 for Inge-Lise Paulsen. .

17. Election of the region’s representatives on the ILGA World Board and reserves

As there had only been one nomination, Jackie Lewis, for the woman’s seat of regional representative on the ILGA Board, she was automatically elected. 

The results of the ballot  for reserve member for the woman’s place on the ILGA Board were announced as follows:

Ruth Baldacchino

146

Kouka (Mario) Garcia
8

Therefore Ruth Baldacchino was elected as reserve member for the woman’s seat..

The results of the ballot  for the man’s place of regional representative on the ILGA Board were announced:

Janfrans van der Eerden
131

Yves de Matteis

22 (reserve)

Consequently Janfrans van der Eerden was elected and Yves de Matteis is the reserve member.

18. Statement on homophobia in Latvia

The conference  passed  approved by consensus a statement (attached as xxx) on homophobia in Latvia ( .

19. ILGA world conference in Geneva 

A presentation was made of the ILGA conference to be held in Geneva from 27 March to 3 April 2006..

Closing ceremony
The Co-Chairs of the outgoing Executive Board presided over the closing ceremony

The Paris conference team handed over the ILGA-Europe flag to Gemini, the host organisation for the 2006 conference in Sofia, Bulgaria, and wished success  to the Sofia team.

. 

The Co-Chairs thanked the following people for their participation and contributions to the Conference: plenary speakers [names?], workshop presenters and facilitators, the interpreters, the members of the chairing pool, the election officers, the tellers. They particularly thanked the Paris conference team and the staff and volunteers of ILGA-Europe for their work before and during the conference that had been instrumental in making it such a success. All those who have contributed otherwise to the work of ILGA-Europe during the last year were also thanked, in particular Nigel Warner who had stood down from the Executive Board.

The newly elected Board and the European regional representatives on the Executive Board of ILGA were then invited to stand on the podium.

END OF CONFERENCE

Workshop 1: Finances of ILGA-Europe and Fundraising

Chair: Pierre Serne

Minutes: Pierre Serne : pserne@noos.fr 
MINUTES

Description of the workshop themes:

· Proposal and amendment of finance issues: 2004, 2005 & 2006 budgets and/or real income& expenditure

Main points discussed:

· Proposals and amendment relating to finance

· Information about 2004, 2005 & 2006 figures

· Fundraising needs and 2006 financing plans

· Ways of helping ILGA financially, at least by having more European organizations in the membership

Main conclusions reached:

· Proposal no. 13 was supported by workshop as was rewording of amendment on the financial year: “The financial year is the twelve months beginning on May 1st”. 

· Workshop supports approval of 2004 accounts by conference

· 2006: €54,000 deficit should be covered by more fundraising or ILGA-Europe reserves

Workshop 2: Advocacy

Chair: Vera Cimpeanu

Minutes: Evelyne Paradis: evelyne@ilga-europe.org  Tel.: 02/609 5413

MINUTES

Description of the workshop themes:

· Strategies for advocacy work, in particular at OSCE

Main points discussed:

· Distinction between “lobbying/lobby” and “advocacy”

· Advocacy at OSCE: where to get support on LGBT issues inside OSCE, how to work with OSCE, how the OSCE can work on LGBT issues

· How to work with the Holy See? Strategies for lobbying at OSCE and in Europe generally, given the position of Holy See

· Concepts of “hate crime” and “hate speech” as key tools when working with OSCE

Workshop 3.  Family I
Chair:  Deborah Lambillotte

Minutes:  Christine Loudes.

MINUTES.
Description of the Workshop themes:

· Presentation by Robert Wintemute and Kees Waaldijk on the issues relating to family – partnership, children’s guardianship/adoption 

Main points discussed
· Current state of play at European level on family issues.

Main conclusions reached;
· We need to continue taking legal cases, lobbying for social change and getting these rights in as many European countries as possible.

 Workshop 4: Human Rights I

Chair: Jackie Lewis

Minutes: Christine Loudes

MINUTES

Description of the workshop themes:

· Rights of assembly & parade – PRIDE

Main points discussed:

· Juris – Latvia
· Tomasz: Pride in Warsaw. Lech Syman looked for something to stop Pride – Plan for security. €3000 costs – done by the police (comes from the 80s – not used) & demonstration on the way where the march was to take place.  Decision to do it illegally – decision to refuse Pride was deemed illegal

· Florin: Romania, too bourgeois. More people following than taking part. Debate in ACCEPT. …administrative reasons...………of what happened in Belgrade – civil disobedience. Right to assembly and freedom of speech. Attracted a lot of straight people and LGBT people. Lots of young people – demonstration in the US & Canada (Toronto). Minister of Justice said she would lead the demonstration (she is the founder of ACCEPT). Favourable signs from the authority, decision, & ensure protection by the mayor. Pride created visibility – people outside Bucharest feel less alone & straight people showing solidarity. Excuses: no expertise, not enough money……

· Boris: Moldova. Organisation of Pride events for 4 years. High homophobic tendencies in….Small, peaceful anti-discrimination demonstration. Use of administrative procedures to deny right of assembly. Case on the … - sending it to the Court of Appeal. If negative decision - ….Next year 5th Pride – press releases relating to Pride. In Latvia Court system worked – common enemy.

· Paula presented the origins & reasons for Pride. Necessity to express our sense of pride, claiming space. Political sense of action to replace the expression of & sense of pride.

· Nicolai: Pride in Moscow. Idea started in July 2005 – 30th anniversary since decriminalization of homosexuality in Russia. Conference of ……at the same time. Political support from M. Cashman & J. Lang. Pride is only a part of the events. Most of the vents do not need authorization but can only apply for permission 15 days before the event. Media coverage was amazing in a neutral & positive way. Article in …letter about this

· Patricia – how to monitor…Tips on organizing Pride – security, funding, etc.

· Katrina – 2 trans people detained for using toilets

Workshop 5. Conference Proposals (on proposals 6-12, 15, 3)

MINUTES

Main points discussed:

· discussion  on the main principles: 2 years term for the Board, limited number of consecutive terms for the Board members, half of the Board members elected each year;

· discussion about proposal 15 

The workshop recommends the conference to:

· Support the proposal 6 (2 years term), with more discussion needed in the 2n d conference proposals workshop on method to be applied with proposal 6 (proposal 6 alone, proposal 6 + proposal 11 or proposal 6 + proposal 12).

· Support proposal 3.

· Not to accept proposals 7, 8, 9 and 10 

Proposal 15 was withdrawn by both organizations proposing it taking into account that the Board will address the issue of automatic election and come with a proposal to the Sofia conference. 

Workshop 6: Health & LGBT

Chair: Vanja Hamzic

Minutes: Evelyne Paradis: evelyne@ilga-europe.org  Tel.: 02/609 5413

MINUTES

Description of the workshop themes:

· Two research-reports on health issues: Lesbian & Bisexual women; health issues in Eastern Europe – three countries

· IE’s work on health: development of strategy

Main points discussed:

· Presentation of ILGA (World) research-report on Lesbian & Bisexual women’s health; goal is to advertise existing material and raise awareness about these issues within LGBT movement

· Presentation of IE’s project on health – research on LGBT health in Hungary, Moldova & Romania 

· Interest in developing a strategy for IE around health

Outcome of workshop:

· List of people/members interested in developing health strategy of IE

· Agreement to pursue discussion via email

Workshop 7: Families II

Chair: Deborah Lambillotte

Minutes: Christine Loudes

MINUTES

Description of the workshop themes:
· Legal protection of children’s rights:
Martine Gross: to parents

Caroline Mecary: in the best interests of the child

Main points discussed:

Main conclusions reached:

· ILGA Europe should start a strategy to increase protection for children who are in a family where parents have same-sex
· ILGA-Europe should support cases going to the ECHR centred around best interest of the child 
· ILGA-Europe presented paper on the definition of the best interests of the child  
Workshop 8.  Human Rights II
See Minutes of workshop 4 – as this workshop was a continuation of the earlier workshop.

 Workshop 9: ILGA World Conference

Chair: Jackie Lewis

Minutes: Michiel Odijk: modijk@ision.nl  Tel.: +3130 2732627 

 
    Patricia Curzi: patriciacurzi@ilga.org  Tel.: 02 502 2471

MINUTES

Description of the workshop themes:

· ILGA as a world organization and its conferences 27 March – 3 April 2006; world conference in Geneva 

· Preconferences: Transgender, Religion, and Women, Health and the Workplace, Fundraising programme

Main points discussed:

· Geneva chosen because of Human Rights meetings, easy access and period of time. Experts coming to the ILGA conference

· Aim is to have translations from and into many languages and to have six nights in themes: each night another ILGA continent

· Website: www.ilga-world-conference-2006.ch
· Preconference on Religion will include Islam

· Timetable for the conference is already running: information with Steven

Main conclusions reached:

· When dealing with Islam, ILGA has to continue a “balanced policy” condemning clear violations of LGBT rights but avoiding islamophobia

· Please link to the conference website on the website of your own organisation

· Suggestion: provide delegates present at IE conference the following info: funding scheme; important deadlines to remember for amendments, scholarships, etc.

Workshop 10: Social Inclusion Issues – Youth in Transition from school to Work.

Chair: Vanja Hamzic

Minutes: Evelyne Paradis: evelyne@ilga-europe.org   Tel.: 02/609 5413

MINUTES

Description of the workshop themes:

· IE – IGLYO joint project on social exclusion of LGBT youth

Main points discussed

· Key elements of project: collection of documentation and available data; goal of project; structure of the project

· Social inclusion, esp. of youth, at EU level: downgraded in Lisbon agenda – lobbying to be done to ensure inclusion in NAP on social inclusion

· Scope of the project: grounds of exclusion and discrimination covered; definition of target groups

· Suggested and expected use of project: leverage tool to lobby the European Commission and Council of Europe; promote development of baseline information on LGBT people and poverty

Workshop 11: Sport

Presenters: Beppo Brehm and Pepe Garcia Vasquez (European Gay & Lesbian Sport Federation)

Chair: Riccardo Gottardi

Minute taker: Ben Baks (Ministry of Health, Welfare and Sport in the Netherlands)

Minute taker’s email: bd.baks@minvws.nl
Total 11 participants

MINUTES

EGLSF represent about 12.000 lgbt sportsmen and sportswomen in 17 countries in a European.

Three major points discussed

1 What is the impact of EGLSF on the political world of lgbt community?

2 What do we do on outreach?

3 How about networking?

Ad1. EuroGames; sportevent as itself but also with a meaning to tackle homophobia and be visible in society. The EuroGames event is therefore not only a sport event but also a public event and platform for the political work of lgbt groups. For example: Co operation of official Sport Associations for technical support is a way involve lgbt community with the regular sport organisations. Also opportunity to bring lgbt’s from all areas in Europe together. Empowerment. Annual sportevent attracts many lgbt’s from Europe. In Munich 8.000 participants. Last year in Utrecht about 3.000 lgbt’s from Europe.

Ad2. EGLSF is INGO recognized by the Council of Europe. Focus on east and south Europe.

Sport important instrument to build bridges between regular sport and lgbt sport. EGLSF encourages parallel activities during sportevents for outreach to mainstream regular sport and figth against homophobia.

Ad3. Relationship with ILGA-Europe. Human Rights activities of EGLSF has to start from the practical sport level. As a consequence EGLSF depends on the lgbt sport infrastructure, the framework in which EGLSF has to work on Human Rights.

Sportclubs are active member within the lgbt community. Many times these groups are large and  all-volunteer groups. LGBT sportgroups are and can be very helpful to contribute to other lgbt activities (for example: Local or National gay prides). In fact many times sportactivities start from within local lgbt groups. Participate within local lgbt sportclub is often considered as an alternative for bar/café or other lgbt subcultures.

Q: Does lgbt sportclubs/federation get any governmental funds/grants?

A: In principle lgbt’s pay their own sportactivities. However often sportfacilities are public financed facilities. LGBT’s Often sportevents are organised for making many for 

Q: But what about funds from national lottery?

A: Depends on infrastructure of the country, differs in Europe.

Q: Homophobia; explicit lgbt names triggers visibility and positive but also negative reactions.

A: 

STATEMENT: Anna (Greece); unfortunately we face internally homophobia. Fortunately recently a new Greek lgbt sportgroup. Helps community building and awareness raises.

Q: What is policy on transgenders? 

A: During EuroGames the policy is a rather pragmatic. In principle transgenders decide  themselves. However the current Olympic/Gay Games rules are applied. Two years after assignment operation transgenders. Moreover many Sportfederations have their own guidelines & rules. So it also depends on the specific branch of sport. EGLSF is a Sport for All organisation and therefore encourages lgbt’s to practise sport.

Q: What advocacy could EGLSF do about the Transgenders issue? 

A:  Cyprus sportministers declaration April 2001 included a paragraph on exclusion on the ground of gender and sexual orientation and former UK Sport Minister Tony Banks drafted a  Report on homophobia in sport November 2003 by the Council of Europe.

Q: What can local lgbt sportclubs do for lgbt local communities? Work together!

A: Outreach/scholarships at EuroGames, encourages lgbt’s from the periphere regions in Europe to participate. Moreover next year annual AGA is in Budapest with focus on Outreach to our friends in central-east Europe.

Workshop 12: Bisexuality

Chair: Christine Loudes

Minutes: Yves Quentin: yquentin@aol.com   Tel.: France 0240521686

MINUTES

Description of the workshop themes:

· The difficulty of coming out as bisexual & developing a political representation

Main points discussed:

· Because (French association for bisexuals) explains why it is difficult to be visible (difficulty of representation)

· Many people say “bisexuality doesn’t exist” whereas in fact there is a great variety of bisexuals

· The sad thing is that gay & lesbian activists do not understand bisexuality & dismiss it from their agenda: they are also prejudiced

· The pain is real and doesn’t always come from biphobia. There can be a difficulty in coming to terms with one’s double identity & a feeling of betraying one’s community (straight or gay)

· Bisexuality is not just sex, it’s about love and the right to love a man and/or a woman (sometimes at the same time)
Bicause was invited to give a workshop  during the ILGA conference which took place in Paris last November. Catherine Deschamps (invited guest) and Didier Rouchon( member of Bicause) presented the workshop. Marie Revathaire (President of Bicause) who was initially meant to coordinate the event was unfortunately sick and could not attend.
The issues which were addressed were first focused on the lack of visibility of bisexuals. Invisibility was underlined as being the greatest battle that bisexual people have to face, together with the pernicious invalidating of their identity. 

Catherine made us aware of the fact that being unable to have a clear image, a logo, a rational definition of bisexuality, which could fix itself in our collective understanding of bisexuality, makes it difficult for most people to validate our existence as it makes it impossible to stereotype a bisexual person. It is obvious that a task of bisexuality is to challenge our monosexual culture's assumption that sexuality can be identified by appearance or by the gender of one's partner. it brings another issue to our community : What kind of images can we create for ourselves ? How do we define our own place in the world ?
 

Amongst the audience, people got the chance to question theirs assumptions and prejudices against bisexual people, such as :
-bis should not complain because they get the best of both worlds
-bis are safely comfortable behind their hetero cover up
-bis hide their repressed homosexuality
 

These statements underlined the difficulty to trust bisexuals because they do not really belong to us.
 

It helped to illustrate our lack of community, of support, of a group which could embrace, validate and mirror our experiences. The conference was the opportunity for me to feel the genuine interest from a group that belongs to the gay and lesbian community. This acknowledgement was very constructive, it made me contact my yearning for a safe haven that honours the fluidity of sexual identity. I felt the potential of a community where people can freely choose the labels that fit them best or no labels at all, without the fear to loose the community they call home. In the audience 3 of us could be witnesses of the painful distress, the pressure to choose where one belongs, create within us. As the audience got to feel the inner pressure imposed by both communities to identify with them or be thrown out, it became clear that to be bi is not as simple as it seems, as fantasies let it imagine. The difficulty to fully identify with either communities gives a strong feeling of inadequacy and confusion.
 

The president of the conference was very enthusiastic about the participation of the bisexual community and suggested that it would be a good initiative to renew the participation in Geneva next year. 
 

Catherine and Didier were touched by the curiosity of the audience as well as the sharings which were generous and personal. It was human, deep and simple. It was a chance to undo some negative associations, create new meanings and open possibilities of lowering the fear content which contribute to the prejudices we encounter. 

 

 It was an invitation to understanding and acceptance between communities. 

Workshop 13: LGBT and Disability: Multiple Identity

Chair: Lydia La Riviere-Zijdel

Minutes: Christine Loudes

MINUTES

Description of the workshop themes: 

· Very interactive workshop

Main points discussed:

· Ways of looking at disabled people: medical model, social model

· Issue of perception of disability in the LGBT movement: not aware of disability, body issue “beauty queen” male dominated, love/hate relationship with HIV/AIDS movement

· Homophobia in the disabled movement

· Heterosexuality

· Way forward: start with yourself - change attitude; look beyond what you see!

Main conclusions reached:

· Open up your organization

· Find common goals: we fight the same fight

· Work together

Workshop 14: Transgender as Multiple Identity

Chair: Deborah Lambillotte

Minutes: Maxim Anmeghichean: maxim@ilga-europe.org 
MINUTES

Description of the workshop themes:

· Definitions of trans issues

Main points discussed:

· Definitions: intersexuality, sex, gender, transexuality, cross-dresser, drag queens/kings, non-trans men & non-trans women, transition, 

· Non-medical intervention for transwomen/transmen; medical interventions for transwomen/transmen

· Trans-inclusion

· How to work on trans-inclusion, next steps: sponsor sensitivity trainings, hire trans people, organize social events

Main conclusions reached:

· Gender issues are especially poignant for young people (do outreach young trans)

· Share information about how to get funding for our own groups and events

· Advocacy among service/health service providers, education of doctors

· Compile trans-sensitive resources among medical, legal and mental health professionals

Workshop 15: LGBT& Age: Multiple Identity Issues

Chair: Nigel Warner, Helena Scott Presenter from Age Concern Scotland.

Minutes: Tomas Yus

MINUTES

Description of the workshop themes:
· Visibility & voice for older people LGBT people

· Ageing and ageism

· How does ageism operate in LGBT communities?

· Equality & diversity

Main points discussed:

· Sharing experiences of ageing and age-related discrimination

· Partnerships with other organizations

· How do you “handle” LGBT people with a life of repression when they are old(er)

Main conclusions reached:

· LGBT communities & organizations should facilitate the visibility of older people, create awareness

· Also LGBTs discriminate on age even

· Partnership with age organisations is necessary

· Not taking action will deteriorate the health (mental and physical) of older LGBT

Workshop 16: Race and LGBT Multiple Identity Issues

Chair: Jackie Lewis

Minutes: Kim Smouter

MINUTES

Description of the workshop themes:

· How do we improve relations between LGBT organizations and organizations dealing with minorities?

· How do we improve relations with ethnic minorities?

Main points discussed:

· In dealing with our own issues we have left out others – need to make sure our struggle is inclusive for all

· Commission and Parliament may have good intentions but lack expertise and vision

· How do we stimulate real inclusion? Looking in our own backyard – do we have friends from ethnic minorities?

· We need to engage the media, we need to engage in political debates in order to change the “the big picture”

· An inclusive struggle assumes a number of things: requires a large diversity of actors; that we stop generalizing; your issue is my issue, my issue is your issue; start locally and ask ethnic minorities how work can be cross-linked

· How should LGBT organisations support e.g. immigration issues; how do you deal with homophobia?: sensitivity to the realities of ethnic minorities; be careful of “blame” tactics; identify some partners and start with issues that are shared; highlight that religion does not condone violence

· How do you deal with tension between ethnic traditions and LGBT organizations?

· Can you create networks between the organizations that deal with ethnic minorities and LGBT organizations? Need to address both parents and children about the values of education

· How well do organizations integrate LGBT and ethnic minorities? Use allies to carry on the agenda

· Social capital…… how do we get it to a political stage? Multiculturalism can only happen when racism is solved 

· Lack of visibility

Main conclusions reached:

· We need to approach organizations with shared problems as a way to break any ice that is in the way

· By building partnerships and dealing with the issue on a general level you have a greater chance of succeeding

· We take on board the same “isms” as all the other communities; we must be aware of them and face them

· The presentation and working together on common issues

Workshop 17: Conference proposals (on proposals 14, 16, 18, 2, 17, 11-12)
MINUTES
Main points discussed:
· Discussion on a statement replacing proposals 14, 16, 18
· Discussion on concrete ways to achieve better representation of underrepresented groups in the Board;
· Discussion on proposals 2  and 17, including amendments;
· Discussion on proposals 11 and 12
The workshop recommends the conference to:
· Ask the Board to address the issues raised by proposals 14, 16, 18 in line with the attached document. Consequently Commission LGBT de Vert withdrew proposals 14, 16 and 18
· Support the proposal 2
On proposal 17 an informal vote gave a majority against proposal 17 and amendment but the workshop decided not to make any recommendation to conference. 
The workshop recommends conference supports the principle of having a two years term for board members.
The workshop decided not to take a position on the issue of having an election of half of the board each year or of having an election of the whole board every two years.
If conference wishes to have elections for half of the board every year, the workshop recommends proposal 11 rather than proposal 12. Therefore the workshop asks the board to consider withdrawing proposal 12.
There was unfortunately not enough time to have a discussion about the underlying principles of proposal 15 as agreed in the first proposals workshop.
The workshop then recommends that the board encourages discussion among members around this issue.

Workshop 18: European Transgender Council

Chair: Deborah Lambillotte

Minutes: Maxim Anmeghicheon: maxim@ilga-europe.org
MINUTES

Main points discussed:

· Preparations for the European Transgender Council

· More than 200 people will take part in the Vienna Transgender Network meeting

· Importance of transgender activists in LGBT organizations

· Armand Notimsky: transgender shouldn’t be part of LGB communities

Main conclusions reached:

· Trans themes repeat themselves at the conference: maybe new themes are needed

· Things are changing in the ILGA-Europe in relation to trans issues

Workshop 19: Lesbian I: Feminist agenda & LGBT agenda

Chair: Patricia Curzi

Minutes: Christine Loudes

MINUTES

Main points discussed:

· Dealing of feminist movement with lesbians is difficult: visibility & lots of lesbians lost feminism. Patriarchal structures in the LBT movement

· Feminism = swear word

· Good practice developed

· Lesbian threats in the women’s movement

· Feminism eradicated to please the male majority

· Feminist movement very exclusive, not possible to access [lesbians?]. Came out in the 70s – needed to have a special identity

· No knowledge of feminist movement

· Claim my own space – identity patriarchy

· Became lesbian in the feminist movement

· Institutional movement – more heterosexual

· Identity changes & your need

· Heterosexual women can only be trusted 99% - other life

· Only identify with lesbians – no….

· Feminist movement is changing: support for rights of LGBT people

· Feminist movement should not be a ‘closet’ for lesbian women

· Fem. movement using lesbians & support came from fem. movt. when public opinion had changed

· You notice things with a lesbian eye – same things in the LGBT movement – different culture, different way of doing things

· Lesbians learnt from feminism ways of doing things – feminist good practices

· In some countries young lesbians are more feminist

· Protest when too many lesbians are in feminist movement

Main conclusions reached:

· EWL: is it a feminist organization? “If you don’t beat them join them”. 

· It’s a pity that feminists have such a bad name

· Strategy in France: lesbian organization taken up by the French feminist movement but it took time
· Be explicit about LGBT – say the words gay, lesbian, bisexual & transgender
Workshop 20: Media

Chair: Vanja Hamzic

Minutes: Miles Gualdi: milesgualdi@yahoo.it 



    Tel. : +39 3392 364 216

MINUTES

Description of the workshop themes:

· Importance of Media coverage for rights’ promotion

Main points discussed:

· Basic features of a piece of news why, what, when, who, how? Necessary elements to build a story and get in the news

· How to get attention from the media – timing; specific tools for communication

· Ethics in managing news by newspapers and journalists, ideas and concepts presented: normality versus provocativeness

Main conclusions reached:

· Editor is final ‘judge’ on what a piece of news is, so: speak their language, have good timing, try and check the text before it’s published, create an event, establish personal relations
· Timing is fundamental: be proactive, always be ready to send a few lines when requested or to react to top-line news
· Special cares: no aggressiveness or offensiveness, target language and content depending on media (liberal versus conservative), become a reliable source of information on different issues
· Tools: good relations with other stakeholders, follow-ups, use pictures, list of people who are willing to be interviewed, list of sensitive journalists whom we have “trained” and are reliable; make a word list or “dictionary” to send to news desks and other key-actors
Workshop 21:  Lobbying at the United Nations

Chair: Christine Loudes

Minutes: Michiel Odijk

MINUTES

Description of the workshop themes:

· History of ILGA’s UN involvement

· Current situation

Main points discussed:

· Human Rights Commission is not working on principles but by bargaining. It’s not a group of countries with a good reputation, but a selection by region.

· ILGA was first LGBT organization to be granted observer status in ECOSOC (part of the UN). Lost it after a US lobby against UN in which ILGA was accused of supporting pedophile gays

· End of this year ILGA’s ECOSOC status will be reconsidered. Philip Braun is working on the process of the reconsideration: strategy is to have this combined with other LGBT organizations, so that at least one will be acceptable to UN

· ILGA works with Louise Arbour , the new Commissioner for Human Rights (even though it doesn’t have observer status) among other things, on the Brazilian Resolution. The Brazilian Resolution is no longer up for voting

· New strategy in the UN is to have a conference of experts, taking place in an Islamic country, to submit advice on recognition of some basic LGBT rights.

· ILGA has organized (together with others) four debates in UN: 1. on transgender  issues 2. on the multiple discrimination of women 3. on homosexuality and religion. 4. LGBT issues at the workplace (together with Public Services International and education International)

· Brazilian Resolution is now dead, but there is a new initiative from New Zealand with 33 countries backing it. There is no follow-up resolution (yet).

· The ILGA Oakland conference 2001 accepted a 17 years’ plan for the acceptance of LGBT rights

Main conclusions reached:

· Question: How will newly proposed structure of UN - especially replacement of Human Rights’ Commission by a Human Rights Council - affect ILGA’s attempts?

Answer: Probably during the ILGA World Conference 2006 in Geneva the new plans will not be executed yet and in any structure lobby organizations and NGOs will need to have some access. We have to be aware that other subcommittees, etc. are also dealing with human rights and we have to be aware that we need to provide them with information, too. But we should not lose ourselves in the UN lobbying.

Workshop 22: Strategic Plan of ILGA-Europe

MINUTES

Main Points discussed:
· What the conference will receive as a report each year
· The cycle for the strategic plan is 3 years and not 1 as before.  
· To build full equality within ILGA-Europe, and to represent all of us with our diversity
· To identify the specific contribution of ILGA-Europe to equality in Europe
· To work throughout the whole of Europe with no borders between EE/SEE/WE/EU etc.
· The issue of continuity also within the member organizations, hence the need to be very clear in presenting explaining the strategic planning process
Main conclusions reached:

· To report to conference on key performance indicators
· To have a * workshop to evaluate/discuss the activity report each year at conference
· To review the level of progress on the strategic objectives annually, in order to form the basis for the development of the next 3 year strategic plan.  To have a review forum.
· To make clear what conference input will be each year
· To make clear the reporting mechanisms annually and 3-yearly
· To modify the sentence in the ‘over-arching approaches to achieving strategic objectives’ Inclusion of LGBT and Equality as a focus throughout – encouraging the equality of all within the organization and all of its actions.
· To make clear how the development of the next and subsequent strategic plans will take place within the structure of annual conferences.
· To generate and communicate indicators for the three over-arching approaches and to report on these
· To communicate more effectively the continuity of the work of ILGA-Europe to members.
The workshop recommends the conference to: endorse the strategic plan subject to the specific recommendations in the conclusions above.
· To modify the 3rd strategic objective to read ‘Working Towards Full Social 
       Inclusion of all LGBT people in all areas of life.’

Workshop 23: IDAHO.

Chair:   No chair.   Presentation by Louis-George Tin.

MINUTES

Description of the workshop themes:

· Presentation by Louis Georges Tin of the IDAHO initiative – International Day Against Homophobia.

Main Points Discussed.
· History of the initiative, responses from EU Parliament and international bodies.

Main conclusions reached
   -       Important for all LGBT organisations to try to have the day IDAHO 17th May marked in their countries, acknowledged by their governments and used to raise awareness of the on-going experience  and existence of homophobia in society.

Workshop 24: Employment I

Chair: Jackie Lewis

Minutes: Evelyne Paradis: evelyne@ilga-europe.org 

 
    Patricia Curzi: patriciacurzi@ilga.org  Tel.: 02 502 2471

MINUTES

Description of the workshop themes:

· EQUAL projects on preventing non-discrimination in the workplace

Main points discussed:

· Presentation of EQUAL projects in Sweden: tools developed to do training; survey of discrimination in workplace

· Access to justice: obstacles to bringing up complaints of discrimination in workplace; question of burden of proof

· Impact of work and training with trade unions and employers’ association – mainstreaming LGBT issues in trade unions’ work

· How to mainstream LGBT issues with trade unions & employers beyond project-based work

Workshop 25: Employment II

Chair: (No chair)  Presented by EQUAL Projects

Minutes: Evelyne Paradis: evelyne@ilga-europe.org   
MINUTES

Description of the workshop themes:

· TRACE = Transnational Cooperation for Equality – projects in Lithuania, Sweden and Slovenia

Main points discussed:

· Presentation of projects in Sweden, Lithuania and Slovenia, including different national contexts, as well as elements of transnational cooperation

· Three pillars of the TRACE project: research; communication and policy- making; exchange of experience

· Strategies used to get trade unions and employer associations take LGBT issues on board (business case for diversity)

· Exploring of national contexts of discrimination in workplace – situation in Sweden, Lithuania, Slovenia

Main outcome reached:

· Exchange of information on available documentation on “business case for diversity”

Workshop 26: Transgender & Legal Issues

Chair: Deborah Lambillotte

Minutes: Christine Loudes

MINUTES

Description of the workshop themes:

· Legal situation of transgender people in Europe
Main points discussed:

· Presentation by Sheila Swatcheck of the legal situation of transsexuality in Europe and national level (presentation in slide show attached)

· Question of medicalisation of transgender identity, how dangerous this is

· Individual, social and cultural construction of identity is not recognized in the legal construction. Legal construction is not rigid. Law reinforces the dichotomy of the law

Main conclusions reached:

· Use the legal instruments and case-law existing for lobbying purposes, in particular in the EU

Workshop 27: Lesbian II

Chair: Vera Cimpeanu

Minutes: Anna Dougopol : adougopol@yahoo.com



 Tel. :+996 64-19-00

MINUTES

Description of the workshop themes:

· Actions against lesbophobia in Poland, Croatia

Main points discussed:

· Sharing experiences: presentations of Kontra actions in the field; empowerment; legal changes

· Presentation of Lesbian coalition, Poland

· Presentation of Lesbian coordination, France

· Generally: what is the relation between feminists & lesbians, ways of cooperation (if any)
· Relations between the lesbian and gay community
· Lesbophobia as a double discrimination of lesbians
· Education and activism
· Involving authorities (like UN)
· Inclusiveness of bisexuals & transgender into lesbian movement
Main conclusions reached:

· To have more space for lesbians, intense programme at the ILGA world conference
Workshop 28: Religions & LGBT Issue

Chair: Vanja Hamzic

Minutes: Ciaran McKinney: ciaranmckinney@glen.ie Tel. : 003531 4732602

MINUTES

Description of the workshop themes:

· Islamic & Christian Perspectives (Jewish representatives were unable to attend)

Main points discussed:

· Christianity: “Let our voices be heard” – book on Lesbian Christian experiences
·  There’s a wide variety of church responses to LG(BT)
· Unions: some couples are  greatly supported by families/colleagues, etc. – relatively rare experience in Europe
· Review of Protestant, R Catholic, Orthodox, Anglican approaches – B/T issues not being addressed & being Lesbian/gay not an issue but being in a partnership is: some churches are still discussing the issue
· Spain is an encouraging sign of a Catholic country embracing L & G partnerships. LGBT Catholics in Belgium report v. positive experiences
· LGBT Orthodox Christians have difficult experiences and have to remain closeted
· Anglican Church worldwide is divided over homosexuality re. ordinations and blessing of partnerships – some prominent church people speak out in favour of LGBT people but L/G priests must remain celibate! 
· Islamic: info sheets on Islam were distributed
· Reconciliation of Muslim/LGBT identities encompasses religious and cultural issues esp. post 9/11
· There’s a growing LGBT Muslim community with hierarchy of identities : Muslim first or gay first?
· Gender issues are significant: misogyny exists in LGBT Muslim groups
· Poor scholarship on Islam/homosexuality
· European Muslims still affected by norms from wider Muslim world – there are also huge multicultural issues
· Koran does not speak – people speak it but homosexuality is not mentioned
· Eastern Europe Islamic experience not concerned so much with second/third generation issues as in W. Europe
Main conclusions reached:

· Long struggle with Christian churches but some progress being made

· National legal systems can influence churches positively & we need to remain visible and active in churches. EU Forum of Churches wants closer cooperation with ILGA: training programme to facilitate LGBT to have theological discussions with churches

· Need for more space for LGBT Muslims

· We need more materials/also better media representation
Evaluations

(total number of questionnaires: 74 + 23 = 97)

1. Organisation of the conference

	
	YES
	NO
	BLANK
	YES/NO

	Were you satisfied with the overall organisation of the conference? If not, which areas need to be improved?
	74
	15
	8
	-

	Was the information you received before the conference clear and comprehensive?
	60
	24
	6
	7

	Did the delegate pack include the information you needed? 
	77
	16
	4
	1

	Were you satisfied with the structure of the programme of the Conference (balance between plenary session and workshops, time allocated to sessions)?
	65
	23
	6
	4

	Was the Conference team able to properly assist you before and during the Conference?
	82
	5
	4
	7

	Were you satisfied with accessibility of the venue and technical facilities (meeting rooms, material for workshops, etc.)?
	84
	6
	4
	4


2. Plenary session II – Perspectives on the issues arising for LGTB equality now, and the challenges in achieving this at national, European and international levels

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issue?
	50
	1
	41
	6

	Were you satisfied with the time schedule allocated to the sessions?
	52
	4
	41
	1

	Was the title of the session appropriate? Did you find that the content if the session reflected what you expected?
	41
	8
	43
	6

	Did you feel able to engage in debate and discussions?
	44
	11
	42
	1

	Were the topics presented relevant to your work?
	47
	2
	43
	6


3. Plenary session III – Multiple Identity and Multiple Discrimination

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issue?
	44
	8
	43
	3

	Were you satisfied with the time schedule allocated to the sessions?
	47
	5
	45
	1

	Was the title of the session appropriate? Did you find that the content of the session reflected what you expected?
	51
	5
	43
	-

	Did you feel able to engage in debate and discussions?
	37
	17
	43
	1

	Were the topics presented relevant to your work?
	46
	9
	43
	-


Workshops evaluations

Workshop: Lesbian issues 2

(total number of questionnaires: 3)

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issue?
	2
	1
	-
	-

	Did you feel able to engage in debate and discussions? Did you have enough room to participate and interact with other participants?
	1
	2
	-
	-

	Do you feel that more interaction or involvement from participants would have been useful
	2
	1
	-
	-

	Was the title of the session appropriate? Did you find that the content if the session reflected what you expected?
	2
	1
	-
	-

	Do you feel you have gained new and useful knowledge and/or skills?
	2
	1
	-
	-

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	3
	-
	-
	-


Workshop: Media

(total number of questionnaires: 13)

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issues?
	12
	
	
	1

	Did you feel able to engage in debate and discussions? Did you have enough room to participate and interact with other participants?
	12
	1
	-
	-

	Do you feel that more interaction or involvement from participants would have been useful
	4
	7
	1
	1

	Was the title of the session appropriate? Did you find that the content if the session reflected what you expected?
	11
	1
	
	1

	Do you feel you have gained new and useful knowledge and/or skills?
	7
	3
	1
	2

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	11
	1
	-
	1


Workshop: Social Inclusion

(total number of questionnaires:16)

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issue?
	15
	1
	-
	-

	Did you feel able to engage in debate and discussions? Did you have enough room to participate and interact with other participants?
	14
	2
	-
	-

	Do you feel that more interaction or involvement from participants would have been useful
	8
	6
	-
	2

	Was the title of the session appropriate? Did you find that the content if the session reflected what you expected?
	11
	4
	-
	1

	Do you feel you have gained new and useful knowledge and/or skills?
	11
	4
	-
	1

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	14-
	-
	1
	1


Workshop: Bisexuality

(total number of questionnaires:16)

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issue?
	16
	-
	-
	-

	Did you feel able to engage in debate and discussions? Did you have enough room to participate and interact with other participants?
	16
	-
	-
	-

	Do you feel that more interaction or involvement from participants would have been useful
	7
	8
	1
	-

	Was the title of the session appropriate? Did you find that the content if the session reflected what you expected?
	16
	-
	-
	-

	Do you feel you have gained new and useful knowledge and/or skills?
	16
	-
	-
	-

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	16
	-
	-
	-


Workshop: Religion

(total number of questionnaires:12)

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issue?
	11
	1
	-
	-

	Did you feel able to engage in debate and discussions? Did you have enough room to participate and interact with other participants?
	12
	-
	-
	-

	Do you feel that more interaction or involvement from participants would have been useful
	3
	8
	1
	-

	Was the title of the session appropriate? Did you find that the content if the session reflected what you expected?
	9
	3
	-
	-

	Do you feel you have gained new and useful knowledge and/or skills?
	9
	3
	-
	-

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	11
	1
	-
	-


Workshop: Disability and LGBT multiple identity issues

(total number of questionnaires:10)

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issue?
	10
	-
	-
	-

	Did you feel able to engage in debate and discussions? Did you have enough room to participate and interact with other participants?
	9
	1
	-
	-

	Do you feel that more interaction or involvement from participants would have been useful
	2
	7
	-
	1

	Was the title of the session appropriate? Did you find that the content if the session reflected what you expected?
	10
	-
	-
	-

	Do you feel you have gained new and useful knowledge and/or skills?
	9
	1
	-
	-

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	8
	1
	-
	1


Workshop: Family I

(total number of questionnaires:11)

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issue?
	11
	-
	-
	

	Did you feel able to engage in debate and discussions? Did you have enough room to participate and interact with other participants?
	10
	-
	-
	1

	Do you feel that more interaction or involvement from participants would have been useful
	3
	8
	-
	-

	Was the title of the session appropriate? Did you find that the content if the session reflected what you expected?
	9
	2
	-
	-

	Do you feel you have gained new and useful knowledge and/or skills?
	11
	-
	-
	-

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	10
	1
	-
	-


Workshop: Human Rights – Part II

(total number of questionnaires:13)

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issue?
	12
	
	-
	-

	Did you feel able to engage in debate and discussions? Did you have enough room to participate and interact with other participants?
	11
	1
	-
	1

	Do you feel that more interaction or involvement from participants would have been useful?
	4
	7
	2
	-

	Was the title of the session appropriate? Did you find that the content if the session reflected what you expected?
	8
	3
	1
	1

	Do you feel you have gained new and useful knowledge and/or skills?
	13
	-
	-
	-

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	11
	-
	1
	1


Workshop: Trans-sexuality and the law

(total number of questionnaires:13)

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issue?
	13
	-
	-
	

	Did you feel able to engage in debate and discussions? Did you have enough room to participate and interact with other participants?
	9
	3
	-
	1

	Do you feel that more interaction or involvement from participants would have been useful
	6
	3
	1
	3

	Was the title of the session appropriate? Did you find that the content if the session reflected what you expected?
	13
	-
	-
	-

	Do you feel you have gained new and useful knowledge and/or skills?
	13
	-
	-
	-

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	13
	-
	-
	-


Workshop: Transgender Network Council

(total number of questionnaires:20)

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issue?
	14
	5
	-
	1

	Did you feel able to engage in debate and discussions? Did you have enough room to participate and interact with other participants?
	12
	6
	1
	1

	Do you feel that more interaction or involvement from participants would have been useful
	10
	9
	-
	1

	Was the title of the session appropriate? Did you find that the content if the session reflected what you expected?
	12
	6
	-
	2

	Do you feel you have gained new and useful knowledge and/or skills?
	16
	4
	-
	-

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	15
	4
	-
	1


Workshop: Human Rights I

(total number of questionnaires:25)

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issue?
	24
	-
	-
	1

	Did you feel able to engage in debate and discussions? Did you have enough room to participate and interact with other participants?
	17
	6
	-
	2

	Do you feel that more interaction or involvement from participants would have been useful
	13
	12
	-
	-

	Was the title of the session appropriate? Did you find that the content if the session reflected what you expected?
	23
	1
	-
	1

	Do you feel you have gained new and useful knowledge and/or skills?
	19
	2
	1
	3

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	21
	3
	-
	1


Workshop: Conference proposals I

(Total number of questionnaires:16)

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issue?
	15
	-
	1
	

	Did you feel able to engage in debate and discussions? Did you have enough room to participate and interact with other participants?
	14
	-
	-
	2

	Do you feel that more interaction or involvement from participants would have been useful?
	9
	7
	-
	-

	Was the title of the session appropriate? Did you find that the content of the session reflected what you expected?
	16
	-
	-
	-

	Do you feel you have gained new and useful knowledge and/or skills?
	7
	8
	-
	1

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	9
	6
	1
	-


Workshop: Conference proposals II

(Total number of questionnaires: 16)

	
	    YES
	     NO
	  BLANK
	 YES/NO

	Did you think the speaker(s) addressed the key issue?
	     11
	       3
	       1
	      1

	Did you feel able to engage in debate and discussions? Did you have enough room to participate and interact with other participants?
	     9
	      5
	      1
	     1

	Do you feel that more interaction or involvement from participants would have been useful?
	     10
	      5
	      1
	     -

	Was the title of the session appropriate? Did you feel that the content of the session reflected what you expected?
	     15
	      -
	      1
	     -

	Do you feel you have gained new and useful knowledge and/or skills?
	      6
	      8
	      2
	     -

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop I your work?
	      7
	      7
	      2
	     -


Workshop: Family II

(total number of questionnaires:11)

	
	YES
	NO
	BLANK
	YES/NO

	Did you think the speaker(s) addressed the key issue?
	11
	-
	-
	-

	Did you feel able to engage in debate and discussions? Did you have enough room to participate and interact with other participants?
	8
	2
	1
	-

	Do you feel that more interaction or involvement from participants would have been useful
	7
	3
	1
	-

	Was the title of the session appropriate? Did you find that the content if the session reflected what you expected?
	9
	2
	-
	-

	Do you feel you have gained new and useful knowledge and/or skills?
	11
	-
	-
	--

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	8
	3
	-
	-


Workshop: ILGA World Conference 

(Total number of questionnaires: 11)

	
	   YES
	     NO
	    BLANK
	  YES/NO

	Did you feel the speakers/facilitators addressed the key issues?
	    8
	      1
	        -
	     2

	Did you feel able to engage in discussions? Did you have enough room to participate and interact with other participants?
	    8
	    3
	      -
	     -

	Do you feel that more interaction or involvement from participants would have been useful?
	    6
	     5
	      -
	     -

	Was the title of the workshop appropriate? Did you find that the content of the workshop reflected what you expected?
	    8
	     1
	     1
	     1

	Do you feel you have gained new and useful knowledge and/or skills?
	    8
	     3
	     -
	     -

	Was the workshop relevant to your work?

Will you be using knowledge gained at the workshop in your work?
	    9
	     1
	     1
	     -


Workshop: I.E Finances and Fundraising

(Total number of questionnaires: 7)

	
	   YES
	   NO
	   BLANK
	   YES/NO

	Did you feel the speakers/facilitators addressed the key issues?
	    7
	    -
	      -
	      -

	Did you feel able to engage in discussions? Did you have enough room to participate and interact with other participants? 
	    7
	    -
	      -
	      -

	Do you feel that more interaction or involvement from participants would have been useful?
	    2
	    5
	       -
	     -

	Was the title of the workshop appropriate? Did you find that the content of the workshop reflected what you expected?
	    7
	    -
	      -
	     -

	Do you feel you have gained new and useful knowledge and /or skills?
	    3
	    3
	     -
	     -

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	    6
	     1
	     -
	     -


Workshop: Age and LGBT Multiple Discrimination

(Total number of questionnaires: 7)

	
	  YES
	   NO
	          BLANK  
	   YES/NO

	Did you feel the speakers/facilitators addressed the key issues?
	     6
	     1
	      -
	      -

	Did you feel able to engage in discussions? Did you have enough room to participate and interact with other participants?
	     5
	     2
	      -
	      -

	Do you feel that more interaction or involvement from participants would have been useful?
	     3
	     4
	      -
	      -

	Was the title of the workshop appropriate? Did you find that the content of the workshop  reflected what you expected?
	      6
	     1
	      -
	      -

	Do you feel you have gained new and useful knowledge and/or skills?
	      7
	     -
	      -
	      -

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	      6
	     -
	      1
	      -


Workshop: Transgender as a Multiple Identity Issue

(Total number of questionnaires: 32)

	
	     YES
	     NO
	     BLANK
	    YES/NO

	Did you feel the speakers/facilitators addressed the key issues?
	       31
	       1
	         -
	         -

	Did you feel able to engage in discussions? Did you have enough room to participate and interact with other participants?
	       20
	       6
	         2
	        4

	Did you feel that more interaction or involvement from participants would have been useful?
	       16
	       13
	         1
	        2

	Was the title of the workshop appropriate? Did you find that the content of the workshop  reflected what you expected?
	       29
	       1
	        -
	        2

	Do you feel you have gained new and useful knowledge and/or skills?
	       23
	       7
	        1
	        1

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	       28
	       1
	        -
	        3


Workshop: Advocacy

(Total number of questionnaires: 20)

	
	    YES
	     NO
	     BLANK
	    YES/NO

	Did you feel the speakers/facilitators addressed the key issues?
	     18
	      -
	         -
	        2

	Did you feel able to engage in discussions? Did you have enough room to participate and interact with other participants?
	      15
	      2
	         -
	         3

	Did you feel that more interaction or involvement from participants would have been useful?
	       3
	     14
	         -
	        3

	Was the title of the workshop appropriate? Did you find that the content of the workshop  reflected what you expected?
	      11
	      3
	        4
	        2

	Do you feel you have gained new and useful knowledge and/or skills?
	      19
	      1
	        -
	        -

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	      19
	       -
	        -
	        1


Workshop: Employment

(Total number of questionnaires: 19)

	
	    YES
	     NO
	     BLANK
	  YES/NO

	Did you feel the speakers/facilitators addressed the key issues?
	      19
	       -
	         -
	       -

	Did you feel able to engage in discussions? Did you have enough room to participate and interact with other participants?
	      19
	       - 
	         -
	       -

	Did you feel that more interaction or involvement from participants would have been useful?
	       2
	      13
	         4
	       -

	Was the title of the workshop appropriate? Did you find that the content of the workshop  reflected what you expected?
	      16
	       1
	         -
	       2

	Do you feel you have gained new and useful knowledge and/or skills?
	      16
	       3
	         -
	       -

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	      18
	       1
	         -
	       -


Workshop: Employment II

(Total number of questionnaires: 20)

	
	    YES
	     NO
	   BLANK
	 YES/NO

	Did you feel the speakers/facilitators addressed the key issues?
	     20
	       -  
	      -
	     -

	Did you feel able to engage in discussions? Did you have enough room to participate and interact with other participants?
	     17
	      2
	       1
	     -

	Did you feel that more interaction or involvement from participants would have been useful?
	      5
	      13
	       2
	     -

	Was the title of the workshop appropriate? Did you find that the content of the workshop  reflected what you expected?
	     18
	       1
	       -
	     1

	Do you feel you have gained new and useful knowledge and/or skills?
	      18
	       2
	        -
	     -

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	      19
	       1
	        -
	     -


Workshop: Lesbians & Feminism

(Total number of questionnaires: 7)

	
	    YES
	    NO
	    BLANK
	 YES/NO

	Did you feel the speakers/facilitators addressed the key issues?
	      7
	     -
	       -
	     -

	Did you feel able to engage in discussions? Did you have enough room to participate and interact with other participants?
	      7
	     -
	       -
	    -

	Did you feel that more interaction or involvement from participants would have been useful?
	       -
	     6
	       1
	     -

	Was the title of the workshop appropriate? Did you find that the content of the workshop  reflected what you expected?
	      5
	     1
	       -
	    1

	Do you feel you have gained new and useful knowledge and/or skills?
	      4
	      1
	       2
	     -

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	      6
	      -
	       1
	     -


Workshop: LGBT Multiple Identities and Race

(Total number of questionnaires: 15)

	
	     YES
	    NO
	   BLANK
	 YES/NO

	Did you feel the speakers/facilitators addressed the key issues?
	      15
	     -
	      -
	    -

	Did you feel able to engage in discussions? Did you have enough room to participate and interact with other participants?
	      13
	     -
	      -
	    2

	Did you feel that more interaction or involvement from participants would have been useful?
	       5
	     10
	       -
	     -

	Was the title of the workshop appropriate? Did you find that the content of the workshop  reflected what you expected?
	       14
	     1
	       -
	     -

	Do you feel you have gained new and useful knowledge and/or skills?
	       12
	      2
	       -
	     1

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	       13
	      1
	       -
	     1


Workshop: Health

(Total number of questionnaires: 15)

	
	      YES
	     NO
	     BLANK
	 YES/NO

	Did you feel the speakers/facilitators addressed the key issues?
	        5
	      5
	        1
	     4

	Did you feel able to engage in discussions? Did you have enough room to participate and interact with other participants?
	        7
	      7
	        -
	     1

	Did you feel that more interaction or involvement from participants would have been useful?
	        10
	      4
	        1
	      -

	Was the title of the workshop appropriate? Did you find that the content of the workshop  reflected what you expected?
	         3
	      10
	        -
	     2

	Do you feel you have gained new and useful knowledge and/or skills?
	        7
	      8
	        -
	      -

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	        6
	      8
	        -
	      1


Workshop: Sport

(Total number of questionnaires: 7)

	
	     YES 
	    NO
	    BLANK
	 YES/NO

	Did you feel the speakers/facilitators addressed the key issues?
	      7
	     -
	       -
	     -

	Did you feel able to engage in discussions? Did you have enough room to participate and interact with other participants?
	      7
	     -
	       -
	     -

	Did you feel that more interaction or involvement from participants would have been useful?
	      3
	     4
	       -
	     -

	Was the title of the workshop appropriate? Did you find that the content of the workshop  reflected what you expected?
	      6
	     1
	       -
	     -

	Do you feel you have gained new and useful knowledge and/or skills?
	      6
	      -
	       -
	     1

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	      7
	      -
	       -
	     -


Workshop: Lobbying UN

(Total number of questionnaires: 10)

	
	     YES
	    NO
	    BLANK
	 YES/NO

	Did you feel the speakers/facilitators addressed the key issues?
	      10
	      -
	        -
	     -

	Did you feel able to engage in discussions? Did you have enough room to participate and interact with other participants?
	       8
	      1
	        -
	     1

	Did you feel that more interaction or involvement from participants would have been useful?
	       3
	      6
	        -
	     1

	Was the title of the workshop appropriate? Did you find that the content of the workshop  reflected what you expected?
	       10
	      -
	        -
	     -

	Do you feel you have gained new and useful knowledge and/or skills?
	       6
	     3
	        -
	     1

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	       9
	      1
	        -
	     -


Workshop: Strategic Plan 2005-8

(Total number of questionnaires: 13)

	
	      YES
	      NO
	     BLANK
	 YES/NO

	Did you feel the speakers/facilitators addressed the key issues?
	
	
	
	

	Did you feel able to engage in discussions? Did you have enough room to participate and interact with other participants?
	
	
	
	

	Did you feel that more interaction or involvement from participants would have been useful?
	
	
	
	

	Was the title of the workshop appropriate? Did you find that the content of the workshop  reflected what you expected?
	
	
	
	

	Do you feel you have gained new and useful knowledge and/or skills?
	
	
	
	

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	
	
	
	


Workshop: Strategic Plan 2005-8

(Total number of questionnaires: 13)

	
	     YES
	    NO
	    BLANK
	  YES/NO

	Did you feel the speakers/facilitators addressed the key issues?
	      13
	     -
	       -
	      -

	Did you feel able to engage in discussions? Did you have enough room to participate and interact with other participants?
	      12
	     -
	       1
	      -

	Did you feel that more interaction or involvement from participants would have been useful?
	       3
	     9
	       -
	      1

	Was the title of the workshop appropriate? Did you find that the content of the workshop  reflected what you expected?
	       12
	     1
	       -
	      -

	Do you feel you have gained new and useful knowledge and/or skills?
	       12
	      -
	       1
	      -

	Was the workshop relevant to your work? Will you be using knowledge gained at the workshop in your work?
	       11
	      1
	       -
	      1


What comes to mind when you hear the phrase “United in Diversity”? 

As part of the Paris Conference, we wanted to get an idea of what our participants thought of the Conference’s motto: “United in Diversity.” The motto generated a lot of reactions, which were just as diverse as the participants that wrote down their thoughts! This section is a compilation of the different messages participants were kind enough to write down on paper. We present to you the result of their eloquence and their briefness. 

“Combating discrimination regardless of your/our different backgrounds”

Martin Christensen

“Horizontal approach in antidiscrimination” 

Peter Dankmeijer

“Rainbow intensity, solidarity, and joy”

Rieke Spierings

“The end of discrimination for anyone & everyone”

Raymond Brown

“United means combating discrimination, the diversity means learning the diverse discriminations of each other (because we’re ignorant)” 

Micha Meroujean Karapetian

“United in making more projects…! (I hope)”

Louis-George Tin

“Finally no more divisions in our community.”

Maxim van Ooijen

“Why the focus on what separates us?” 

Jos Tomas

“Une très grande richesse”

Isabelle Cruette

“Sometimes united as it comes to defend the diversity, sometimes fighting for rights in smaller groups, but with respect for others” 

Michiel Odijk

“Making an effort to understand others”

Robert Simon

“Respect, patience, tolerance.” 

Darienne Flemington

“Dignity, respect, and freedom for everyone.” 

Helen Finney

“Working together for all” 

Christopher Taylor

“Solidarity and respect for difference. An understanding that we all come from different cultures and histories.” 

Louise Ashworth

“…what brings us forward together!” 

Simone Brander
“I remember a projected called like that =)” 

Linas Juozulynas

“We are all humans but different. Life is more interesting.” 

Arnas Zdanevicius

“All humans! The only way to a real civilisation.” 

Karine Solene Espineira

“The transformation of a society in a real civilisation” 

Maud-Yeuse Thomas

“Acknowledging our privilege/s to unite in our diversity/diversities”

Ruth Baldacchino

“Feeling secure and respecting security in the society.” 

Dmitri Bartenev

“What makes life interesting!” 

Paata Sabelashvili

“Social political and cultural inclusion” 

Viachaslau Bortnik

“All 4 one, one 4 all”

Aleksandar Andreev

“We are all different but can have the same goals!” 

Jasmina Petrasinovic

“Fighting together for a better world ♥” 

Sanja Juras

“Getting to know new people and things.” 

Boris Balanetkii

“Freedom & security, solidarity” 

Anna Dovgopol

“Differently together”

Paul Fisher

“Something to work for, live for, and hope for.”

 Chris Newlands

“Try to understand the others” 

Sandro Mattioli

“Friendly respect for differences of all sorts”

Algirdas Davidavicius

“We are all different but equal. The beauty of us all is our differences.” 

Tom Milburn

“Acceptance of the beauty of the differences in us and between us” 

Arina Balenovich

“Multicultural and exchange” 

Zino Kore

“The amazing beauty of the rainbow!” 

Randi O. Solberg

“Celebrating and supporting our difference and our struggle”

Andrew Burns

“A challenge, but very realistic” 

Renato Sabbadini

“Recognising that our differences can be a source of strength” 

John Fisher

“There is no unity without full acknowledgement of diversity” 

Eduardas Platovas

“Multiculturalism” 

Alexei Marcicov

“Synergy”

Aleksandar Skundric

“Celebrating & using our ‘differences’ to ultimately claim the right to indifference (…)”

Paulo Côrte-Real

“...is like a rainbow!” 

Will Frantzen

“United only” 

Grigor Simonyan

“We are all different against discrimination” 

Alekos Modinos

“Peace, happiness and love” 

Krzysztof Smiszek

“Connected in equality” 

Květoslav Havlik

“Embracing our differences together” 

Ivelin Yordanov

“Multicultural” 

Dimitar Doukov

“An end to injustice in the world” 

Christian Attard

“Different but equal!” 

Virginija Prasmickaite

“Gods designed world! ☺”

Maris Sants

“A lot of work & open communication, understanding, respect”

Jelena Postic

“The rainbow – many colours united in one sun light that lights up and gives us life”

Dalibor Stanic

“Don’t forget why we are here!” 

Hermann Brem

“A lot of work inside and outside.” 

Marie-Paule Lolo

“The more the merrier, also especially to have our LGBT rights respected!” 

Patricia Curzi

“Let’s make sure we talk of LGBT communities from now on”

Stephen Barris 

“Love unites. Diversity enriches!” 

Miha Lobnik

“United we stand!” 

Desislava Petrova

“All people working together for equality” 

Andy Forrest

“We have more in common than what divides us.” 

Ciaran McKinney

“Genuine process working or sound-bite?” 

Mark Bell

“One and everyone” 

Olivier Collet 

“The diversity is there and we need to work on the unity from a personal and political perspective.” 

Christine Loudes 

“Singular, unique and still able to express multiple voices and dreams” 

Kim Smouter 

“Power for change” 

Nigel Warner 

“Multicultural activist melting pot” 

Deborah Lambillotte

“EU :)” 

Vanja Hamzic

“A bunch of flowers”

Jean-Paul Guisan

“Multicultural, strategy, solidary. ‘With and for’” 

François Haaker-Chijner

“Diversity is our richness, unity our power.”

Pierre Serne

“Equality and solidarity in a better world!” 

Jean-Bernard Peyronel

“We all need diversity.” 

Vincent Pechenot 
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