QUESTIONNAIRE: Equality and diversity in LGBT organisations (members of ILGA Europe)

Compiled data

LIST OF ORGANISATIONS

1. Landsforeningen for bosser og lesbicke, LBL - Denmark

2. Homosexuelle Initiative (HOSI) Wien – 1. Lesben- und Schwulenverband Österreichs - Austria

3. UNISON - UK

4. Gay Initiative in the Czech Republic – the Czech Republic

5. Háttér Support – Hungary

6. Malta Gay Rights Movement – Malta
7. ROZELINKS – the Netherlands

8. PINK CROSS – Switzerland

9. Empowerment Lifestyle Services – the Netherlands

10.  Nikolaev Association of Gays, Lesbians and Bisexuals “LiGA” - Ukraine

11.  Inclusive Foundation -  Georgia

12.  Holebifederatie vzw – Belgium
13.  Campaign Against Homophobia (KPH) – Poland

14.  L’Autre Cercle – France
15.  EGALITE – Belgium
16.  Stonewall Scotland – Scotland 
GENERAL

Are you a member of ILGA?       all
What other NGO networks are you a member of?

123-56---1011-1314-16
Number of employees: 
1. 0 employees, 25 volunteers + a number of less active volunteers

2. none full time, volunteers: up to 100 for certain activities 

3.  980 full time equivalent

4. 0
5. about 40, all volunteer

6. 2 part-time employees and 2 contracted to work on a specific ESF project up till September
9 volunteers who are members of the MGRM Committee. 3 volunteers who are not members of committee.

7. none
8. 3: 70%/60%/40%
9. 4 part time
10. Full time employees – 4

     Part time employees – 8

     Volunteers - 2

11. 3 full time staff, 2 part time programme staff, 4 part time support staff, 3 part time interns, 4 active volunteers, 7 staff members from partner organizations partaking in planning and implementation of activities. 

12. 7 people part time

     8 people full time

13. 5 full-time, approximately 3-5 part-time at various times of the year

14. 650 members  (100% volunteers, no permanent staff)
15. 7 Committee members (volunteers)

16. 6 full time
What do you understand by including diversity within your organisational structure and your projects? 

1. We want the organisation to represent the diverse groups of LGBT and that the group of volunteers shows diversity. The diversity is here understood at reflecting different age, gender, ethnicity, religion and sexual orientation and disabled people

2. women and men; homosexual and heterosexual; different ethnic backgrounds; people with disabilities; age

3. UNISON’s rules state that the all members should be fairly represented in our structures and work.  Fair representation is defined as the broad balance of members taking into account such factors as age and low pay, the balance between full time and part time workers, manual and non manual workers, different occupations, skills, race, sexual orientation, disability and gender identity.

Representation of women is covered by a separate rule that requires all structures to include women in fair proportion (72% overall) 

UNISON rulebook is at http://www.unison.org.uk/acrobat/15817.pdf

(not the most recent version, but no relevant rules have changed)

4. We do not make any difference between the people who we help.

5. We aim for the representation of both men and women in leadership and membership. Our projects take into account the special needs of various groups within the LGBT community (trans people, people with HIV/AIDS etc.)

6. Having wherever possible representation of the LGBT community and the wider society in any staff recruitment, training or events. Including in our statute and aims issues regarding the LGBT community as well as collaboration with other minority groups; equal opportunities when employing staff; accessibility of premises used for meetings and events wherever possible; addressing multi-discrimination issues; acknowledging that the LGBT community is not homogenous and seeking to address the needs of diverse groups.

7. We hope to include people from various backgrounds (with a reference to the grounds of discrimination as mentioned in article 13) in our own group.  And yet, we are mainly a “white” group.

8. Cooperation with other minorities. For instance: national law to protect minorities from discrimination, promotion of the idea of diversity at work, promotion of the idea of tolerance education in school

9. Catering for different needs.

10. It means not to discriminate people on various bases and provide them with equal services. 

11. Representation in the board, staff composition, inclusion during strategy planning, devoting special programmes and activities to each segment of the community and beyond. 

12. As an organisation which tries to make society aware of sexual diversity, of course we try to be as diverse as possible ourselves.

This means that we - in everything we do - have an eye for diversity in every form (age, gender, ethnic origin,...).

More concrete information on what we do, you can find in our 'resultaats- en inspanningsverbintenissen 2008' in attachment 1.

13. Poland is ethnically and religiously homogenic, so to include diversity means for us to include women (lesbians, bisexuals) to all projects and to ensure that woman perspective is always included.

We also want to include transgender people but on different basis. We offer space (our offices, financial and strategic support) for transgender groups to become more visible among gay and lesbian community.

14. A commitment to building a just society in which everyone will have an equal place, whatever his or her sexual orientation, gender identification or gender expression

15. See articles of association (‘The constituent bodies of the Association shall be the Assembly and the Committee. The functioning of those two bodies shall be based on transparency vis-à-vis the members and shall encourage the involvement of those members by promoting in particular the participation of equal numbers of men and women.’)

16. Though we campaign for diversity can equality we understand that we must make efforts to be an exemplar in our own practice.  In recruitment, staff training and policy development we seek to both reflect the diversity of Scottish communities and to consider the impact our activities will have on them.

Who does your organisation represent?
1. LGBT people

2. lesbians and gays

3. Public Sector Workers, including members who work for private contractors providing public services and in the essential utilities. 

4. Mainly gay minority
5. Interests of the LGBT community in Hungary

6. LGBT people
7. We are the working group for sexual diversity in the Green Left party. That means we have the approval of the party to work on the issues on which we work. The party is a small party and has won 453.054 (4,6%) of the votes at the latest national elections in 2006 (seven seats out of a total of 150 in the Second Chamber of Parliament).
8. Gay men an their organizations in Switzerland

9. We do not represent; we enhance education.
10. Chairman of Board – Alyokhin Oleg.

In 2006 during ILGA-Europe conference we were represented by GenderDoc-M, Boris Balantskii. This year we are going to be present ourselves. 

11. Our organization represents LGBT community in Georgia, as well as people connected with them. 

12. We represent individual LGBT's and the entire LGBT movement (with the different organisations) in the Flemish speaking part of Belgium.

13. Polish LGBT people

14. LGBT men and women holding (having held or preparing themselves to hold) positions of responsibility in the private or public sectors of the economy or in the liberal professions  
15. EU institutions employees
16. Our organisations represents the interests of our supporters who consist largely though not completely of Lesbian, Gay, Bisexual and Transgender people living in Scotland.
What is the aim of your organisation?  
1. equality and equal opportunities within political, social, cultural and labour market related issues

2. gay and lesbian equality

3. UNISON is a public sector trade union
4. Support of LGBT community on the political level

5. - Making the public aware of issues connected to LGBT people.

- operating counseling services, especially for the LGBT community.

- supporting human rights

- working against prejudice and stereotypes connected to LGBT people

- supporting the self-organization of the LGBT community

- supporting LGBT culture

6. The Malta Gay Rights Movement (MGRM) was set up in 2001 as a socio-political non-governmental organisation which has as its central focus the challenges and rights of the Maltese lesbian, gay, bisexual and transgender (LGBT) community. As such it is working to change all of the above mainly by:
· Educating society with a view to challenging myths and common misconceptions about LGBT individuals; 

· Identifying, addressing and preventing acts of discrimination on the basis of sexual orientation and gender identity; 

· Acting as a lobby group promoting legislative changes to achieve equality for LGBT individuals within society; 

· Providing support services for LGBT individuals, their families and friends; 

· Providing information on LGBT issues; 

· Ensuring an active presence in society by networking with government and non-governmental organizations. 

7. ROZELINKS submits advice to the delegates and the party bodies about sexual diversity (internal role) and it represents the party in matters of sexual diversity (external role). Our aim is to promote social, legal and cultural conditions in which every person is able to elaborate hirs sexual, erotic and relational desires as long as these are not harmful for others, and to prevent and combat discrimination on the basis of these sexual, erotic and relational desires.

8. Same rights, same dignity, full integration into society

9. Include lgbt issues in education.
10. - is the voluntary consolidation of people with homo- and bisexual orientation aimed to their integration into the Ukrainian society by means of the lobbying of LGBT-community’s interests, granting of informational, psychological, juridical services, carrying out of the education work about the propaganda of healthy way of life and developing of partner relationships with governmental and social structures at the national and regional level

11. Promotion and protection of LGBT human rights, integration of LGBT in society.

12. Our aim is to support over 100 groups in Flanders and Brussels for lesbian, gay, bisexual and transgender teenagers and adults, and their parents and partners. We work in a variety of ways for equal rights and the emancipation of LGBT people. 

13. To work against homophobia and increase tolerance in Polish society

14. Fighting against discrimination on the basis of sexual orientation in the workplace while ensuring the maintenance of a high level of solidarity amongst our members 

15. Same rights for gay and lesbian employees

16. To campaign for equality and justice for gay, lesbian, bisexual and transgender (LGBT) people living in Scotland. We work with businesses, the public sector, the Scottish Government, the Scottish Parliament and a range of partners to improve the lives of LGBT people in Scotland.
Main activities:

1. lobbying, collaboration with other NGOs, communication

2. political lobbying and advocacy; legal equality; gay pride parade; social and cultural activities; magazine; international work; networking; gay centre; educational work/schools; media work; counselling; see: 

www.hosiwien.at/ziele/
3. UNISON organises, negotiates for and represents public sector workers.  We campaign and lobby on key issues affecting our members and the public at large. We are working to protect and improve the public services, win equal pay and employment rights for everyone, improve safety in the workplace and end discrimination and harassment at work. We support wider campaigns on issues such as fuel poverty, fair trade and green issues and have a long tradition of international solidarity work.

4. Public and political work, help line, contact point

5. Háttér Support Society for LGBT People in Hungary has been working to support the LGBT communities in Hungary since 1995.  In historical order, our major activities are LGBT hotline, HIV/AIDS prevention (including research, training and a hotline for people with HIV/AIDS), LGBT legal aid service. Apart from these, we have been running minor programmes like the library and archive, and temporary programmes like the yearly self-awareness group and research projects into health services for transgendered people and another one about the discrimination of LGBT people in Hungary. In connection with our activities, we also publish books.

6. political lobbying; national gay helpline; annual week long Diversity Event which includes LGBT Film Festival; Pride March and Women’s Space; research projects; talks and awareness raising on LGBT issues; media appearances; monthly e-newsletter; ESF Project on Transgender issues in employment; support to LGBT individuals and their families; monthly pink Sunday events; participation in EU Network meetings; ILGA-Europe and IGLYO conferences;

7. We have been working on:

· non-discrimination legislation

· legalisation of registered partnerships

· opening of civil marriage for same-sex couples

· the Dutch discussion about civil servants who have very strong religious feelings and therefore refuse to marry couples of the same sex

· adoption for single parents and for same-sex couples

· the age of consent and the consequences for LGBT youngsters

· sperm bank facilities

· porn legislation

· legalisation of cruising areas

· prostitution

· the negative influence of many churches on emancipation

· aids prevention and sexuality

· transgender discrimination

· the increase of anti-LGBT aggression and violence in the Netherlands

· homophobia and islamophobia

· multiple discrimination

· LGBT asylum seekers

· multiple parenthood

· facilities for elderly LGBT under the new Dutch legislation on social support mechanisms

· protection against sexual harassment and against anti-LGBT violence.

8. Political lobbying, information, counselling
9. School support, curriculum development, networking, advocacy, strategy development
10. Individual consulting help:
-  infectiologist
- specialist in skin and venereal diseases
-  urologist
- psychologist, social worker trained by the method “equal to equal”

- Cinema Club is the showing of movies in gay and lesbian subjects

- Publishing of electronic bulletin, creation of the library on the base of the Center

- Organization of the groups of self-help for MSM “Crossroads”

- Safer Sex Party is the youth action-disco

- Motivational informing during the outreach-routes, distributing the informational materials, condoms and lubricants

- Education the LGBT-active workers of the skills of social work

- Free distribution of condoms and lubricants
11. - Community empowerment through informing, skills trainings, counselling, legal aid;

- Advocacy through documenting and responding to violations of LGBT persons’ rights, submitting shadow reports to specialized and treaty bodies of international organizations, lobbying policy change on national and international levels;

- Public awareness on LGBT community and issues through magazine, website and external media, public discussions and roundtables;

- Promotion of healthy sexual lifestyle among LGBT community through study, raising awareness, increasing access and monitoring;

12. We have a wide range of activities. Most of them you can find in our 'Voortgangsrapport 2007-2008' in attachment 2. 

13. Media campaigns, lobbying, youth groups, psychological help, legal advice, health services (campaigns for female health and HIV prevention)

14. political and trade-union lobbying, observation and research into current trends, particularly concerning discriminations in the workplace, training and awareness raising programmes, organisation of social events for members including monthly dinners and cocktail parties.  
15. Follow-up of the EU institutions activities in the framework of rights granted to same-sex employees, social activities

16. This can be taken from our website: campaigns, projects, events, etc.
Our key priorities are:

· Homophobic hate crime: in 2006, The Scottish Executive failed to deliver on its previous promise to introduce statutory aggravation on the basis of sexual orientation and gender identity, despite the fact that such legislation already exists in England and Wales, and despite the fact that in Scotland, similar protection on the basis of race and religion is in place. We will continue to campaign for Scottish legislation that tackles homophobic and transphobic hate crime.

· Homophobic bullying in schools: Stonewall Scotland is working hard to raise awareness of the problem of homophobic bullying in schools. We will call on politicians to speak out and take action to address the problem. For more information, click here.

· Workplace discrimination: We will continue our work with the public, private and voluntary sectors in Scotland; expanding the Scottish Diversity Champions programme, facilitating working environments where lesbian and gay staff can be themselves; and helping organisations and companies understand and comply with employment equality legislation. For more information, click here.

· Public services: Our new 'Good Practice' project aims to help public services change their policy and practice toward their LGBT service users.  We are currently working with a variety of public services including councils, police forces and colleges to look at what works and what doesn't and share that learning across the public sector.  For more information, click here.

· Fair for All - LGBT: In 2007/08, the Stonewall Scotland and NHS Scotland 'Fair for All - LGBT' project (known to many as the 'Health Inclusion Project') will carry on its valuable work to help NHS staff and services become more accessible and wecoming to lesbian, gay, bisexual and transgender service users. For more information on the Fair for All - LGBT project, go to www.lgbthealthscotland.org.uk
INTERNAL

A, Structure and Diversity Policy

1. What diversity
 issues does your organisation work on?

Sexual orientation: 


Gay



 FORMCHECKBOX 

Lesbian


 FORMCHECKBOX 

Bisexual


 FORMCHECKBOX 

Transgender


 FORMCHECKBOX 

Non-defined


 FORMCHECKBOX 



Gender


 FORMCHECKBOX 

Age



 FORMCHECKBOX 

Disability


 FORMCHECKBOX 

Ethnic/racial origin

 FORMCHECKBOX 

Religion or belief

 FORMCHECKBOX 

Multiple discrimination
 FORMCHECKBOX 
    Please specify: 

1. all except non-defined + multiple discrimination: sexual orientation/ethnicity, sexual orientation/age/gender 

2. G&L

3. all except non-defined + We recognise multiple discrimination by eg reserved seats for low paid women, black women, black LGBT members etc and by negotiating and lobbying for its recognition by employers and UK legislation.

4. lgbt
5. lgbt
6. lgbt + gender, age, multiple: sexual orientation and disability; sexual orientation and race/ethnicity;

7. lgbt + gender, age, multiple: We as ROZELINKS raise awareness of persons facing multiple discrimination; we support for instance the difficult double struggle of women who are lesbian and gays with a Muslim
8. gay and bisexual
collaboration with: lesbian, non-defined, gender, disability, Ethnic/racial origin

9. Multiple discrimination          X    Please specify: in social practice this list is a narrow minded and legal issues oriented tool. We believe all this issues are related in the context of safety and social competence.
10. lgbt, gender
11. lgbt, gender, age, ethnic/racial origin, religion or belief
12. lgbt, Multiple discrimination based on grounds of gender, age, 
disability, ethnic origin with LGBT people.
13. lgbt, gender, age, religion or belief
14. lgbt + double discrimination:  (as a woman & a lesbian)
15. lgbt
16. lgbt
2. What areas does your non-discrimination policy cover (for example: employment, board, members, services)? In addition, if possible please send us the copy.

1. no employees, no written down employment strategy. No written policies in other areas either. But to quite some extend we live them.
2. board; services

3. UNISON’s anti-discrimination policy covers staff, members and services

4. We are ready to solve the specific cases from all of these types of discrimination.
5. We have no written non-discrimination policy (in our country this is not a practice). However, we do not discriminate against clients or volunteers based on gender, age, sexual orientation (i.e. we have heterosexual volunteers and clients as well) or any other basis. With our services we often specifically target minority groups (people with HIV/AIDS, HIV/AIDS prevention for women, research about trans people etc.)

6. No written policy exists.

7. In principle, everything. However, we are aware of the fact that for some areas, other organisations will have more expertise than we have. For instance, we are aware of the fact that LGBT discrimination at the workplace has increased recently – not so much the cases of discrimination officially defined as discrimination by court verdicts, but the sub-legal forms of discrimination such as social exclusion – but we know that trade unions are more equipped to put this on the agenda, and to find mechanisms to cope with it.

Whenever we see possibilities to co-operate with other organisations, we will use these possibilities 

8. all, but namely education, work, asylum

9. We don’t have one yet.
10. Still there is non-discrimination legislation in Ukraine. There is only a draft that still is being examined. But some non-discrimination points are fixed in the Labour Code. 

11. We do not have written non-discrimination policy, though it is part of our values in a mission statement that in any sector of our work we do not discriminate based on any ground that is not illegal. This includes services, selection of beneficiaries, composition of board and stuff etc.
12. We don't have a non-discrimination policy within the organisation. Of course the federal antidiscrimination law is active. And in our mission of the organisation there is a clausule: 'The holebifederatie is pluralistic and stands for solidarity with minority group, outside and inside the organisation.'

We do have a 'women's action plan' which contains a chapter on 'women in the organisation'. In attachment 3 'vrouwenactieplan'. 

13. We don’t have an official policy (document) on non-discrimination policy. We fully respect Polish Labour Law from 2003 which includes EU directives on non-discrimination based on age, sex, ethnicity, religion and sexual orientation.

14. -
15. Employment
16. Recruitment, employment, trustees and our interaction with the public.
3. What mechanisms do you have in order to ensure that the structure of your organisation reflects diversity (such as race, age, gender, minority, also diversity within the LGBT community)? Please explain individually.

1. We make political decisions to cover them:

- Social groups for youth and for seniors. A lot of youth work. Supported research project on senior LGBT people together with other NGO’s and research institutions. 

- A large group of deaf people are associated with the organisation, and for instance when arranging political meetings in connection with parliament elections we have hand sign translation. Unfortunately, our offices are not easily accessible for users of wheel chairs.

- Social groups for women.

- Created social platform for LGBT persons with ethnic minority background; extensive outreach work by piggy bagging the book project

- An active forum for religious debate exists in the organisation, and branch of MCC is associated with the organisation

Thus we are aware that we need to work on all dimensions, and actually do so because we have decided to.

2. Half of the board is reserved for female members; own youth group

3. UNISON’s national LGBT Committee has reserved seats for Black, Disabled, Bi and Trans Members and at least 50% seats must be held by women

We organise national network meetings for these groups and encourage regional LGBT groups to convene caucuses for them

UNISON as a whole has committees and conferences for Black, Disabled, LGBT, Women, Young Members (Self Organised Groups (SOGs)) and Retired Members

There are reserved seats on the union’s ruling NEC for low paid, women, black and young members.  The LGBT group has not sought reserved seats for LGBT members.  Currently, there are a number of out LGBT NEC members, in proportion to the percentage used for government estimates (6%)

UNISON has an equality liaison committee where the chairs of the SOG and young members committees meet with UNISON’s presidential team and other senior members of UNISON’s national executive.

4. none

5. We try every time to have a woman and/or a transgender person on the board.

6. Have added a transgender officer as part of the committee although this role is currently vacant; 

Committee is predominantly lesbian at the moment;

It is not possible to have equal representation as number of volunteers is too small.

Insert a clause stating that MGRM is an equal opportunities employer when issuing recruitment notices;

Participate in networks that allow us to build relationships with organisations covering other grounds;

7. We have no special mechanisms: we do recruit at political green events and LGBT events, and when we do that we keep in mind that we want more diversity in our core group. We make an extra effort to approach persons who represent a diversity that is lacking in our group; for instance persons with a religious background, belonging to a minority etc. 

8. - Diversity is the first principle named in the Guide Lines of PINK CROSS

- Secretariat romand for the french speaking part of Switzerland

- Working-groups with special aims can easily have the recognation as a thematic commission. 

9. - We look around and ask diverse people to work with us.
10. We monitor gender balance in the organization. For each position man or woman no matter may apply. In the Board of the organization there men and a woman. 

11. Decisions are informed and communicated. While selecting participants we always employ the gender criterion. e.g. while sending representatives to various conferences, trainings… while selecting movies to show in our movie club we try to show movies that reflect on each segment; While selecting topics for magazine; During analysing problems for advocacy plan; During designing questionnaires; We also put down the statistics of attendance of our community activities gender wise. 

12. We don't have official mechanisms. 

Except in the representatives in our Board meetings. Every group, minority group within the LGBT movement and every region sends a representative. 

13. Unfortunately we don’t have those formal mechanisms. We employ both straight and LGB persons. During the recruitment process we take on account only professional skills.

14. The age of our members ranges from the low 20s to the high 60s; we have Caucasians, Blacks, Asians and Arabs amongst our membership; we regroup both men and women; we also have, as members, both French and foreign nationals.      We have been able to achieve this without any specific “affirmative action”- style programmes. 

15. Articles of association
16. On all counts we monitor at the recruitment stage and produce analyse to inform our recruitment practice such as targeting BME communities or communities of faith.  Staff training has been undertaken on all strands and as part of a joint project with the Scottish Inter Faith Council we have delivered employment training to others on sexual orientation, religion and belief.

4. How does your organisation try to target groups from different socio-economic backgrounds? (low income, homeless, etc).

1. we do not address that specifically
2. services are open to everyone; no thresholds; reduced/waived membership fees for low income; activities and gay centre open to everybody; own youth group and one evening per week reserved for youth group in our gay/lesbian centre

3. Part-time, temporary and low paid workers are all targets for our recruitment, negotiations, campaigning and lobbying.  Low paid members have reserved seats on national committees.

4. We help everybody 

5. Our telephone hotline has a number that can be called free of charge. We distribute free leaflets and condoms for 10% of their normal price. Our legal aid service operates free of charge. Our HIV prevention trainings target not only Budapest but also LGBT and heterosexual communities in the countryside.

6. Mainly through the National Gay Helpline and through the social welfare professionals who offer services free of charge and who informally act as consultants on LGBT issues within state social welfare agencies. Also through appearances on public media such as TV and radio which is accessible to most of the general population including low income groups; membership in MGRM only costs €5/year so within reach of everyone.  Participation in social events is generally free of charge.

7. If people want to participate and cannot pay the public transport to attend our core group meetings, they are entitled to financial support. 

8. Not a part of our activities

9. This is part of our school support and curricula.
10. Such a component is absent in our work. 

11. We disseminate information on our services through partners’ network that are represented in regions or more accessible to low income and more stigmatized groups, e.g. commercial sex workers etc. All our products are free of charge for our beneficiaries; Those clients who belong to low income groups are contracted to carry out some technical tasks that can bring an additional income, we pay English and other skills training costs to those who are in need of such assistance, we organize exhibitions that cover costs of consumables for preparation of artworks, etc. 

12. Here we fail. We don't have a vision yet on how to reach this group. We do try to make our activities as much as possible for free or low prices. e.g. Holebifoon, our switchboard service now has a free phone number.

13. We have branches in different cities, not just the capital, in order to try to reach out to people from different classes.

14. We have members from all income groups, including the unemployed. However we have no specific targeting programmes

15. N/A
16. There are as of yet no specific measures to do this.

5. How does your organisation link diversity to the strategic goals of the organisation? If you have any specific document covering the diversity plan, please send us a copy.

1. We are very active in the cross-grounds NGO platform – the Equal Treatment committee – which is hosted by the Institute of Human Rights (NHRI). We chair the committee. Here we have the opportunity to put into words policies from the different areas. Much of our work is based on a large report the committee published a few years ago (http://www.lbl.dk/homopolitik/menneskerettigheder/udredningen.html - summary in English) 
2. Inherent in goals; see our mission statement at: www.hosiwien.at/mitgliedschaft/leitbild/ in German
3. UNISON has always had a commitment to equality at its heart and in its rules, backed up by structures, staffing and resources.  It is now seeking to ensure this is consistent and measurable by developing an integrated equality scheme, based on the UK public sector equality duties.  The union’s objectives and priorities have to be delivered in the light of the equality scheme (http://www.unison.org.uk/equality/scheme.asp).  Each part of the union is drawing up three year equality action plans and building equality impact assessment into their work.  Our first equality scheme will be published for consultation in June.  An introduction to the scheme is at http://www.unison.org.uk/equality/scheme.asp

4. no
5. At the telephone hotline, we are planning to organize trainings for the operators to inform them about the needs of various minority groups. We also aim at cooperating with other hotlines that offer services e.g. for elderly people.

Our legal aid is aiming to continue advocacy work, especially for transgendered people (as recent Hungarian legislation in this field has been rather unfavourable).

6. We are in general sensitive to diversity issues and raise these questions in any discussions we might be having and any project we plan to implement. We have given considerable importance to addressing transgender issues despite there being no trans persons currently on the MGRM committee.

7. We have been working on diversity as a theme for the whole party, and have a co-operation with other working groups in the party.

8. Collaborating with organizations representing other minorities.

9. Our organization IS a diversity plan.
10. We don’t develop some special documents of the diversity plan. The only one is the Ethical Code of the organization. It should be signed by each employee.  

11. Diversity, as noted above is the part of our values. There is no specific written diversity plan.

12. -
13. We don’t have such official document. During the recruitment process the Board is very sensitive to include all non-discriminational actions.  

14. -
15. N/A
16. Given out core purpose diversity is inherent o our strategic goals.
6. What could help you to include diversity in your organisation?

1. examples, good practices (that is the main reason we focus on good practice in the OutGames 2009 Human Rights Conference)
2. New accessible premises.

3. We believe the equality scheme will be an important tool in realising our equality 
ambitions

4. we are not closed, we are ready to help everybody who asks us for.

5. Willingness of other diversity groups to cooperate with us and create a united platform against discrimination.

Better PR for our services within other minority communities.

Cooperation and consultation with organizations in other countries regarding diversity policies in theory and practice.

6. We are a very small organisation run primarily through unpaid volunteers and it is quite difficult to install such policies in a formal manner without a supporting structure such as paid staff.

7. Diversity is an inseparable element of ROZELINKS’ identity and goal setting as it is part of our full name the working group for sexual diversity.

8. Public financement

Concerned people willing to act within PINK CROSS on their special domain.

9. - With more employees we would feel the need to develop a more formal quality policy on this. Now it is overly formal and counterproductive.
10. Some new methodology and diversity plans could help in better understanding and implementation. 

11. Bigger outreach to involve young, elder, disabled, HIV positive LGBT persons, non-LGBT and interest groups (e.g. religious) in our activities. 

12. -
13. Our problem is to reach more people over 40 years old and transgender people. We need better knowledge on transgender people and older people issues.

14. -
15. N/A
16. As an organisation campaigning for LGBT equality and diversity we need to implement much of the good practice ewe have learned from people we work with (for example employers and public services.  However, good practice form smaller voluntary sector organisation such as ourselves I harder to come by.
B, Employment

7. How do your job applications reflect the commitment to non-discrimination/diversity?

1. It includes a sentence asking everybody to apply with no regard to age, gender, … sexual orientation. (and we DO have had straight employees).
2. Does not apply

3.  - A statement is given to all job applicants 

- rule book provision

- policies on the internet and in staff handbook

- in house induction for new staff

- training for managers

4. we do not have job applications

5. As we have no employees, these questions are not relevant.

6. Generally people are asked to send in a covering letter and CV. No application form exists.

7. Not relevant
8. We just describe the job to do and not the person to do it.
9. - We look around and ask diverse people to work with us. Our projects focus on issues to relate to several groups. The competences we ask are too specific to advertise and we get more open applications than we can manage. Currently we are looking for female workers.
10. In no way because there is no non-discrimination legislation. 

11. It states that Inclusive Foundation doe not discriminate in employment. 

12. -
13. We never ask about sexual orientation, religion, ethnicity. The job description always reflects to the skills we are looking for. 

14. We have only volunteers – no permanent staff
15. N/A
16. Recruitment monitoring is undertaken and application forms make clear the commitment to equality and diversity required of candidates.
8. How do you ensure that your job advertisements are sensitive in regards to diversity (gender, race, sexual orientation, age, disability, etc.)?

1. Adds include a sentence asking everybody to apply with no regard to age, gender, … sexual orientation. (and we DO have had straight employees).

2. Does not apply

3. there is a statement included with all job adverts setting out our anti-discrimination policy and welcoming applications from all sections of the community

4. we do not have job applications

5. As we have no employees, these questions are not relevant.

6. We include a statement stating that MGRM is an equal opportunities employer.

7. Not relevant

8. Being an organization like ours, with three employees, working already for years and no replacement in sight, your questions doesn't touch our reality

9. - We look around and ask diverse people to work with us. Our projects focus on issues to relate to several groups. The competences we ask are too specific to advertise and we get more open applications than we can manage. Currently we are looking for female workers.
10. For some kinds of work there are references about preferred age, gender etc. But mostly there are no restrictions. 

11. One of the requirements is to be open about others’ differences. 

12. -
13. We ensure that the language used is gender-neutral. 

14. We have no job advertisements since we have only unpaid volunteers 

15. N/A
16. We are cognisant with employment law across the strands and ensure that all advertising includes a statement of commitment to consider all candidates regardless of background.  In some cases an encouragement for candidates to apply from a certain community is made where recent recruitment evidence suggests under-representation from said community.

9. How do you ensure that your job advertisements are accessible to diverse groups of people? Where do you advertise them?

1. We advertise in different LGBT media and networks, and if a specific qualification is needed we might advertise in specialised media targeting this group of professionals. 
2. Does not apply

3.
· Jobs are advertised internally to current members of staff

· Externally in news papers, local and national

· Externally on the internet (including UNISON’s website)

Publications and websites read by minority groups are specifically targeted.

4. we do not have job applications

5. As we have no employees, these questions are not relevant.

6. We advertise on Newspapers which reach a wide audience and through mailshots to our members.

7. Not relevant

8. no applicable
9. - We look around and ask diverse people to work with us. Our projects focus on issues to relate to several groups. The competences we ask are too specific to advertise and we get more open applications than we can manage. Currently we are looking for female workers.
10. In no way because we have no access tot his information. 

11. We do not use very wide means of announcement dissemination due to the taboo on LGBT issues. We risk to receive many irrelevant applications. What we do instead is that we advertise through partners’ network, in our internet discussion board to community members during discussion club meetings and to relevant professional circles. 

12. -
13. We advertise job advertisements on our webpage www.kampania.org.pl, on the biggest ngo search engine www.ngo.pl, thru mailing lists, our ‘Replika’ bi-monthly magazine and thru mailing to all ngos we cooperate (feminists, greens, socialists)

14. We have no job advertisements since we have only unpaid volunteers 

15. N/A
16. In a very wide range of mainstream, pink and voluntary sector press.  Often though this is extended to publications aiming to reach certain communities that may be less well represented on our workforce.
C, Policy and Advocacy work

10. How do you promote diversity in your policy/advocacy work? In addition, if possible please send us an example.

1. see Q5: We are very active in the cross-grounds NGO platform – the Equal Treatment committee – which is hosted by the Institute of Human Rights (NHRI). We chair the committee. Here we have the opportunity to put into words policies from the different areas. Much of our work is based on a large report the committee published a few years ago (http://www.lbl.dk/homopolitik/menneskerettigheder/udredningen.html - summary in English) 

2. Does not really apply, is inherent in our work.

3. Equality is included in UNISON’s objectives and priorities


4. we inform on public on issues connected to LGBT 

5. We have participated in the preparation of various bills, in cooperation with other organizations working in the field of advocacy (e.g. Helsinki Committee). E.g. following the attack on Gay Pride last summer, we made a proposition to the Ministry of Justice concerning hate speech. We have taken part in various events that aimed to target discrimination in general (anti-fascist picnic) or the discrimination of specific groups (e.g. the March of Life in the memory of the Holocaust, demonstrations against racist images in the media). 

Our legal aid has taken up several cases of discrimination based on sexual orientation or gender identity. Our recent study on discrimination focuses on sexual orientation, but discrimination on other bases are also included.

6. We participate in the NAP consultation process; we participate in networks and joint projects where resources permit. An example of this is the MOSAIC project carried out during the EU Year of Equal Opportunities for All.  

7. We co-operate with other groups and organisations, either within or outside the party. For instance, in organising a debate on homophobia and islamophobia, we co-operate with local Islamic groups. Within Europe and worldwide we cooperate with other Green Parties.

8. Sorry, this question doesn't touch our reality

9. - We lobby the parliament and educational institutions and network extensively. Wee regret the Dutch national gay and lesbian organization currently only lobbies for her corporate funding rather than for lgbt issues; this is a problem which is difficult to solve.
10. We give an employment to any person. Our main requirements are tolerant attitude to other diversity groups, skill to communicate and professional skills. 

11. Draft advocacy strategy is being elaborated. It was prepared with assistance from ILGA-Europe and during identifying priority problems segment specific approach was used. 

12. Of course we promote diversity in everything we do and realise. You can find more information on our website - policy: http://www.holebifederatie.be/dossiers/beleid/index.php

Also you can find our strategic guidelines and activities in 'voortgangsrapport' (attachment 2). You can see that we work very much with minority groups and double stigma's. 

13. We always underline that LGBT community is diverse that it doesn’t consist only on young, city-based gays and lesbians but also there are people who live in the country, that there are older people who mostly live in the closet and we always include transgendered people.

14. Symposiums and seminars, publications (Livre Blanc, Livre de la Diversité, Comic Book), face to face discussions with company Diversity Managers and Trade Unions. 

15. The policy/advocacy work of EGALITE aims at promoting diversity in the EU institutions
16. LGBT equality and diversity is at the heart of all our policy and advocacy work but we have in recent times begun to produce work which is targeted at ensuring we recognise the diversity within LGBT communities.  For example much of our policy guidance for public services includes transgender advice as a matter of course but we will often include a transgender section to address specific issues.  The attached ‘Getting Started’ guide for public services is careful to address transgender issues in particular.  Other work has been undertaken (see above) in conjunction with the Scottish Inter Faith Council.

11. How do you promote diversity in your publications/other materials? In addition, if possible please send us an example.

1. We do not address that – but we do not have media ourselves anymore.
2. Coverage of diverse areas. There is pretty gender-parity in our publications. 

see: www.lambdanachrichten.at 

[pictures of covers of the magazine depicting different types of people]
3. 
· Equality issues are regularly featured in UNISON magazines

· Campaign materials set out the impact on different equality groups

· Targeted recruitment campaigns

· Dedicated magazines for LGBT, Black, Disabled, Young and Retired Members

4. we promote it on our web pages

5. Our research on discrimination is going to be published soon and distributed to politicians, policy-makers and NGOs working in the field of advocacy. The transgender study has been published in a book form. Our critiques about future and existing anti-discrimination laws have been published in the quarterly Fundamenta.

In our publications we aim at using politically correct language. We have prepared publication aimed at specific minority groups (see above). Some of this material is also available at our website.

6. Depending on resources also try to be as representative as possible and to challenge existing stereotypes. Assisted the Health Promotion department in developing a leaflet on sexual health which was inclusive of same sex relationships.

7. We have several ways to carry out our identity and objectives. Through our website, Hyves, at Dutch LGBT venues and events and party gatherings and through posters etc.  When using these means we show a non-traditional picture of sexual diversity, varying from BDSM, homosexuality within religious backgrounds etc.

8. In including other minorities if they are really concerned and agree that we mention them. 

9. - We proof to schools that a coherent social safety policy helps neglected groups. See our recent guidelines for school directors “Een rode draad”.
10. We publish special informational material for specific diversity groups, purchase books also for specific diversity groups.

11. We provide information of interest for all segments of the community and beyond community on our website. We have covered problems of all segments and other social minorities in our discussion and movie club topic selection. Issues of our periodic publication Me magazine has main topics. Along with issues of general concern (coming out, rights, health, homophobia) we also devoted entire issues to Lesbian and bisexual women. The last issue addresses transgender. (Electronic versions available at publications section of our website)
12. In our publications, we try to carefully pick examples, photographs, stories, so that a wide range of people is represented. We try to steer away from stereotyping, and question these stereotypes all through our materials. We often use life stories and biographical material from non-mainstream LGBT's to highlight the diversity within the LGBT community.

13. We use language which is inclusive or neutral. 

14. Livre Blanc, Livre de la Diversité, Comic Book

15. N/A
16. See Q.10: LGBT equality and diversity is at the heart of all our policy and advocacy work but we have in recent times begun to produce work which is targeted at ensuring we recognise the diversity within LGBT communities.  For example much of our policy guidance for public services includes transgender advice as a matter of course but we will often include a transgender section to address specific issues.  The attached ‘Getting Started’ guide for public services is careful to address transgender issues in particular.  Other work has been undertaken (see above) in conjunction with the Scottish Inter Faith Council.

12. How do you ensure the accessibility of your publications/materials/information to diverse groups of people?

1. we do
2. No real special efforts.

3.
· Any UNISON document or publication can be requested in a range of formats, including, various sized print, Braille, disc or tape

· Recruitment materials are available in ten languages

· Other materials are translated on a case by case basis

· We encourage links from community groups websites to ours

· We take our message out into the community, sponsoring a wide range of equality events

4. we do not have any publications

5. We distribute our materials mostly in the LGBT scene and via internet.
6. Most of our publications are made available online to facilitate access.

7. By making material available freely and easily accessible. 

8. We don't

9. We mainly target teachers and school directors, usually by direct mail and the website.
10. We distribute informational materials during the outreach routes, on the base of the office. We never force people to take some materials. 

11. Community obtains magazine in the office, we also send few more copies to those who do not want to appear in person. We disseminate substantial amount of information through website and discussion board (forum). Printed copies are also mailed to wide range of stakeholders who reach out more members of LGBT community (e.g. one of our partners target commercial sex workers). Magazine is available in all major social studies departments and Georgian National Library. 

12. For example, our website carries the any surfer label. 

The information pages in ZiZo magazine have been checked on their readability, and have been adopted to make them more easily readable.

13. Our materials can be downloaded from our webpage, they are available at our offices and during conferences and meetings organized by us.

14. Distribution in face to face discussions, seminars and training programmes. Free distribution in the national book department of the FNAC leisure and electronics chain.  

15. Through the Web site and brochures available for new EU employees

16. There is no particular way in which we do this but our staff are trained in all the strands of diversity and will check with partner organisations if they are unsure of any matter.

13. How do you ensure that the images used by your organisation (on the website/in printed materials) reflect diversity and the needs of different groups of people? In addition, if possible please send us an example.

1. On our general website we don’t address that – but in books and specialised web pages we produce pictures ourselves

http://www.lbl.dk/fileadmin/site/politik/etnohomoer/Koebenhavnerliv.LBL.pdf
http://www.denforbandedekaerlighed.dk
http://lesbiskmedforsinkelse.dk
2. Does not really apply – but see under 11.

3. This a core part of our communications department’s brief

· There are also dedicated magazines for LGBT, Black, Disabled, Young and Retired Members. 

4. we combine different motives of pictures
5. -
6. No formal process exists. It often depends on the person coordinating the project to ensure that the material is as inclusive as possible. However, it is often difficult for example to find appropriate visual material and testimonies that are truly representative.

7. We have several ways to carry out our identity and objectives. Through our website, Hyves, at Dutch  LGBT venues and events and party gatherings and through posters etc.  When using these means we show a non-traditional picture of sexual diversity, varying from BDSM, homosexuality within religious backgrounds etc.

8. Sorry, this question doesn't touch our reality

9. - How do you ‘ensure’?! We try to make it as diverse as possible. There a lots of elaborate checklists, but we use our common sense.
10. We have no such images. But while preparing some specific materials we consult with specialists. 

11. For visual style please visit our website. It does not reflect on any specific segment, rather has all inclusive images and messages.

12. For instance, the cover photo of our bimonthly magazine ZiZo alternates (http://www.zizo-magazine.be/ ) between men/women, to insure that men and women are represented equally. 

More generally, reflecting diversity is an everyday concern to each and everyone of our team members.     

13. We don’t have outed older LGBT people or trans people to use their images in our publications. If we use photos of older LGBT or transgender people than we use for example ‘Getty Images’. 

14. -
15. N/A
16. These can be seen by looking at the website.  Again, there is not a specific mechanism in place but we are continually conscious of the need to promote diversity through imagery.  
14. How do you ensure that your campaigns are inclusive of diverse groups of people?

1. We don’t do broad campaigns (for financial reasons)
2. Does not apply (we do not have campaigns).

3. UNISON rules require this; the developing Equality Scheme will give us the tools to ensure it is actually happening in a systematic way

4. we do not close our campaigns to specific groups.

5. We have organized events and campaigns in cooperation with other minority organizations. At the LGBT cultural festival we have organized several discussions with representatives of other minority groups.

6. We always try to include the four categories of LGBT as a minimum in our film festival for example.

7. By naming and depicting these diverse groups of people and approaching persons belonging to such a group more intensively to join us.

8. Sorry, this question doesn't touch our reality

9. - Another ‘ensure’ question. These questions seem to be all about checking the EU employment directive. This is not our vision. Inclusive policies are often generic and with empathy, rather than formally mentioning all 6 or 7 formally discriminated groups.
10. We have special program for the account o clients where we reflect the diversity features.

11. The biggest campaign we had was against homophobia. We have not yet run a segment specific campaigns.

12. In every campaign we do, we select a steering committee. This committee always represent a range of people from different organisations (depending on the subject). Their feedback we always take in serious consideration.

13. There are not enough inclusive ad we want them to be. Because it is a problem to find in Poland people who want to talk about their sexuality. 

14. -
15. N/A
16. Again, there is no particular mechanism but staff are trained to ensure that these reflect the diversity of the populations we refer to and indeed are in part recruited for their abilities in this area.
15. Rate the premises of your organisation according to their accessibility to people with disabilities (within the range of 1 to 10, with 1 being very poor and 10 being fully accessible). Please explain each in more details.

1. - visual disabilities 3

- hearing disabilities 9

- physical disabilities 3

2. - visual disabilities 5 (too small print usually in our publications) 

- hearing disabilities 7 (we have sign language interpretation at major events such as rainbow ball and rainbow parade celebration – otherwise only on request)

- physical disabilities 1 (our gay centre is not accessible for wheel chair users)

3. - visual disabilities
9

- hearing disabilities
9

- physical disabilities
9

Although providing full access to disabled staff and members is a UNISON priority, our current head office is nearing the end of its useful life.  Work is underway on a new head office, with access – in the broadest sense - one of the main requirements for the design.

4. we do not have premises

5. - visual disabilities – no difficulty

- hearing disabilities – no difficulty

- physical disabilities – slightly problematic with wheelchair (there are 3 steps downstairs, but the rest of the office accessible)

Note: due to the nature of our services, we do not meet our clients in the office.

6. - visual disabilities – 2 (low unless they are accompanied)

- hearing disabilities – 5 (no knowledge of sign language so imparting information can be difficult without an interpreter)

- physical disabilities – 6 (premises are small and wheelchair access might be difficult due to limited space. It is only committee meetings and counselling sessions that are held on site – for events alternative venues are sought).

7. - visual disabilities – fully accessible 10

- hearing disabilities – fully accessible 10

- physical disabilities – our premises does have thresholds and stairs, but with a little help and downstairs meeting rooms all can attend the events at the party’s headquarter. 6

8. - visual disabilities 4

- hearing disabilities 8

- physical disabilities 8

9. - visual disabilities 6

- hearing disabilities 6

- physical disabilities 8
10. - visual disabilities

- hearing disabilities

- physical disabilities

Such groups are not included in our work. 

11. - visual disabilities ?

- hearing disabilities ?

- physical disabilities 3

In general, our office is not very much accessible. And unfortunately this is a general trend in the country. There is not much choice during selecting offices as accessibility infrastructure is literary nonexistent. We are not really aware of what could be measures for people with visual and hearing disabilities (?) but we know that persons having physical disabilities will need assistance to access our office. It is located in downtown – old building, in the third floor and no elevator is available on our building. This is the issue of our concern that is the longer perspective solution due to financial aspect. Otherwise our office is very conveniently located in the centre of town on intersections of 4 different districts that makes it very easy for beneficiaries to attend our activities there. 

12. - visual disabilities: 7 (website is accessible by the anysurfer label. In our publications, we pay less attention)

- hearing disabilities: 8 (we do have all sorts of information on paper. If necessary we hire an interpreter for the deaf on activities.) 

- physical disabilities: 5 (for example, many of the LGBT buildings aren't fully accessible for people in wheelchairs.)

13. - visual disabilities – 5, we don’t have anything special or in brail

- hearing disabilities – 5, nothing special

- physical disabilities – 1, stairs lead up to our 1st floor office without a lift

14. We have no permanent premises or offices 

15. N/A
16. - visual disabilities 3, a traditional building with spiral stairs, lack of contrasting colours or other specific measures

- hearing disabilities 3, no permanent loop system though hired in for events from time to time and fire alarm is siren only

- physical disabilities 1, there is no lift access and there are steep steps to the front door.

16. How do you ensure that the events organised by your organisation are accessible to people with disabilities?

1. The active group of hearing impaired makes sure there is hand sign translation when needed. We used to have a small group of disabled people, but our offices for the last 12 years have not been satisfactory for them and it doesn’t exist anymore.
2. We take care that venues are accessible; see also under item 15.

3. Venues for conferences and events organised by UNISON are only booked if they are fully accessible for delegates.

All delegates are routinely asked their access needs at the point of initial registration and every effort made to meet them.  We have high levels of disabled members participating in all our events and structures – attendance and participation is monitored.

4. we do not organise any events

5. The LGBT cultural festival (organized partly by Háttér) is organized in locations where most rooms are wheelchair-accessible.

6. We try to ensure that premises chosen are accessible to persons with a disability. We have had deaf persons participate in events but generally we do not request people to inform us on whether they are attending and we cannot really afford services such as those of interpreters.

7. This is a challenge as we are dependent of the accessibility of low-budget locations.
8. Our events are organized in public institutions obliged by law to be accessible to persons with physical disabilities.

The organization of lesbians and gays with hearing disabilities is member of PINK CROSS. If needed, we collaborate to have translators.

Up to now we haven’t yet undertaken anything for persons with visual disabilities and also never thought about.

9. - I hire a room in a building. We ask the broker to enhance accessibility.
10. Such groups are not included in our work. 

11. If we organize outdoor events we always try to consider this factor. 

12. We always try to organise activities in easily accessible places (close to the train station with parking possibility,...).

13. We always try to ensure that the venue where we organize a meeting is accessible for disabled people.

14. -
15. N/A
16. We very rarely host events here and always seek accessible venues externally.
D, Diversity Trainings

17. Does your organisation organise/or is involved in diversity trainings for public authorities/other NGOs/companies etc.?  Please, give us examples of these trainings.

1. No. But we work closely together with the Institute for Human Rights, which does the training.
2. Yes, on a small scale.

3. We have extensive equality training programmes for our staff and activists but do not offer this training to external bodies.

4. no
5. no
6. Have provided training on LGBT issues to Employment Advisors within the Employment and Training Corporation. Also to social workers and counsellors within the Education Division and Church Schools. Through MOSAIC project also provided training to representatives from public and private sector.

7. Not relevant

8. no
9. - Yes. To schools and teachers.
10. We had special training for medical specialists in infectious diseases “Doctors for diversity”. Also our preventive programs are included to the national prevention program. 

11. We organize and partake in discussions, roundtables and talk-shows, where we input information to sensitize above-mentioned stakeholders. Discussions are mostly general – on xenophobia, role of public defender, gender sensitiveness etc.
12. -
13. We had trainings for teachers, lawyers, unemployed women and members of non-lgbt NGOs.

14. Yes (we have mounted awareness raising training with public bodies such as the City of Paris)

15. no
16. These are too many to list so just one example (report attached) is the joint employment training we have previously run with the Scottish Inter Faith Council for second tier staff able to transfer knowledge to others (ie. transfer themselves).

18. Have the employees of your organisation attended diversity trainings organised by other institutions in the past year? Please specify the trainings and if possible, explain the impact they had on your organisational structure and/or your work.

1. no
2. Does not apply.

3. Staff and activists attend a range of internal and external training, too numerous to specify.

4. no
5. no
6. Two volunteers participated in the MOSAIC training as participants and trainers. The impact on the organisation was limited accept for stronger links with ENAR Malta. We were invited to participate in training being organised by the National Commission for the Promotion of Equality, funded by the EU commission but since these were held on weekdays it was not possible for any volunteers to attend.

7. Not relevant
8. no
9. -
10. no
11. We ourselves organize seminars on stereotypes, cultural clichés etc. both for our staff and for beneficiaries. Many social phobias reveal during these discussions, role plays, movie screenings and we try to initiate discussion to overcome these. These activities clearly have visible impact on community members. 

We have addressed so far several groups like: ethnic minorities, ethnic minority women, Roma, commercial sex workers, MSM. Also internally discriminated groups such as transgender, bisexual, lesbian. 

12. -
13. Our employees attended some events where diversity trainings were provided: ILGA-Europe’s annual conferences, Family training done by ILGA-Europe, trainings during the 2007 year of equal opportunities.

14. -
15. no
16. All staff have been trained in the Skills Booster training DVDs.  Measuring impact of such training is very difficult and will take longer.

EXTERNAL: COOPERATION WITH OTHER ORGANISATIONS ON DIVERSITY ISSUES

19. Does you organisation cooperate with other organisations (e.g. LGBT organisations, disability, ethnic minority, youth organisations, organisations for elderly, religious organisations, women’s organisations, anti-poverty organisations etc.)? Which ones? 

1. eg. Disabled Peoples Organisation Denmark, The Danish Association of Polo-and Accident Victims (PTU), Women’s Council in Denmark, The Documentation and Counselling Center Against Racial Discrimination, ENAR, Danish Association of Senior Citizens, Islamic-Christian Study Center 
2. Yes, all of those mentioned.

3. LGBT – Stonewall, Scottish Transgender Alliance, LGBT Health Summit, Transfabulous, Press for Change, LAGCAR (lesbian and gay coalition against racism), Black Pride UK, Lesbian and Gay Immigration Campaign, LGBT Labour, LGBT groups in other trade unions to name a few

Disability – Trade Union Disability Alliance, British Council of Disabled People, Labour Party Disabled group etc

Black Members/anti racist – National Assembly Against Racism, 1990 Trust, Searchlight, Unite Against Fascism, Operation Black Vote etc 

Women’s – Fawcett Society, Women’s Aid, Breast Feeding Action, Breakthrough Breast Cancer, Women’s Environmental Network, Abortion Rights, Daycare Trust, Working Families, Baby Milk Action etc

Young Members – National Union of Students, TUC Youth Forum, BYC, Votes at 16

Retired members – National Pensioners Convention, Help the Aged, Age Concern, TUC Pensioners Forum, Action on Elder Abuse etc

4. no
5. Labrisz Lesbian Association

Lambda Budapest – LGBT organization

Mozaik Közösség – LGBT Christian group

NANE – women’s organization

Patent – feminist organization

Szimpozion – LGBT youth organization

Pozitívan Gondolkodók Baráti Köre – group for people with HIV/AIDS

National and Ethnic Minority Civil Rights Protection Agency

Helsinki Committee – refugees

TASZ (Society for Rights of Freedom) – specific project for people with HIV/AIDS

6. Yes. Wherever possible we collaborate with other NGO’s and Commissions. MOSAIC partners included the National Commission for the Promotion of Equality, Commissioner for Children’s Office, European Network Against Racism, Malta Confederation of Women’s Organizations, Malta Federation of Organizations of People with Disability, National Council for the Elderly, National Council for Women, National Youth Council, National Youth Information Centre.  For World Aids Day we work hand in hand with the Medical Students Association;

7. Yes, LGBT organisations (COC and others), youth, elderly and women’s organisations within and outside the party and religious organisations (Stichting Yoessuf for example)

8. Amnesty International

Queer Amnesty

Egalité Handicap

S.O.S. Rassisme

Adamim - schwule Seelosrger Schweiz

Alize - lesbische und schwule Juden in der Schweiz

People/Organisation representing  Jews, Moslems and Christians

lHIVe - People concerned from the HIV-Virus

Koalition der Schweizer Hilfswerke

Info-Süd

Aids-Hilfe Schweiz

Lesbenorganisation Schweiz LOS

Freundinnnen und Freunde von Lesben und Schwulen FELS

Gay Manager Network

... and other 50 gay and lesbigay organisations in Switzerland

9. -
10. We cooperate with LGBT organizations such as COC Netherlands, GenderDoc-M (at the international level), IEC “Za ravnie prava”, Women’s network, Gay alliance (at the national level)

11. We cooperate with several women organizations, HIV/AIDS/STI prevention organizations, advocacy NGOs, youth organizations on a partnership basis. Apart from this we are invited on various discussions on problems of ethnic and religious minorities etc.

12. We do cooperate with all kinds of organisations, depending on the project. These are: organisations for people with mental disability, physical disability, organisations for ethnic minority groups, equality organisations, gender organisations,... .

13. Women’s organizations (Family Planning and Women’s Rights), Amnesty International, Feminoteka, Roza Luksemburg, Union of Women, Beit Jewish Progressive Center, Trans-fusja,(and all other LGBT orgs in PL, Never Again Foundation, AIDS organizatons – SKA, Czulent Jewish Student Organization

14. Inter-LGBT, Ravad, ANDRH, CJD, Arborus
15. Yes, ILGA, the EP Intergroup for Gays and Lesbians, Tels Quels
16. Yes, particular LGBT but also the Equality and Human Rights Commission and the Scottish Inter Faith Council.  We are also currently campaigning alongside disability groups to establish new ‘hate crime’ legislation in Scotland.
20. What are your joint activities?

1. Projects, Producing joint documents, Campaigns
2. Projects, Producing joint documents
Other: panel debates, seminars, lobbying; umbrella (Klagsverband: www.klagsverband.at )

3. Projects, Producing joint documents, Campaigns

4. -
5. projects, campaigns
6. Projects, Producing joint documents, Campaigns
7. Other: organised debates, forums, film evenings, partnership  in order to exchange experience, expertise and/ or financial support.

8. Projects, Producing joint documents, Campaigns, Counselling
Other: Commun Commissions

9. -
10. projects
11. Projects, Producing joint documents, Campaigns, Counselling
12. Projects, Producing joint documents, Campaigns
13. Projects, Producing joint documents, Campaigns
14. Projects, Producing joint documents
15. Other: Gala event at Brussels Gay and Lesbian Film Festival.
16. Projects, Producing joint documents, Campaigns
21. Do you think it is difficult for you to establish cooperation with other organisations (especially the ones from different fields)? 

1. It’s hard work but worth while
2. No.

3. No
4. -
5. Fragmented cooperation (for individual events or projects) is not a problem, but more stable and more formalized cooperation is needed.

6. Not so much to establish as to maintain links in the long term. It is difficult to find volunteers who are able to attend network meetings on a regular basis. Also, other organisations have better access to educational institutions for example and therefore would be hesitant in collaborating with us in such fields.

7. If one knows what goal one wants to reach and what to expect form each other in the effort to reach this goal, this works as a binding factor between different organisations.
8. yes
9. -
10. We were not faces with such a problem. It depends on mutual interest.
11. Depends on the mission and most importantly values of the organization. Some organizations merely declare their diversity stance, though leg back when it comes to real action. We have mapped these organizations and short-listed possible partnership lines. 

12. It is not always easy because each organisation has its own opinion on certain subjects. And are very busy. 

13. No, many are happy to work with us.

14. no
15. Not particularly
16. No, it has been relatively successful.  Scottish equality organisations are generally open and helpful and very much minded toward joint working.

22. What are the main obstacles?

1. Different cultures, decades of building up a political and social identity and culture, which differs from group to group because their history is completely different.
2. Limited own resources.

3. prioritising
4. -
5. Most NGOs operate on a very low budget, with no paid staff. Therefore it is difficult to set up meetings (people are volunteers and have full-time jobs, they are less mobile), and financial difficulties can also occur during the projects. The lack of paid staff also means that communication might be slower. It is easier to cooperate with organizations on a fixed budget (Helsinki Committee etc.) As many NGOs do not even have their office, even place can be a difficulty when there is some other event (e.g. training) going on at our office.

6. Human and financial resources as well as the fact that most NGO’s in Malta are faith based and therefore possibilities for collaboration are somewhat limited.

7. Getting to know the ‘right’ organisation for the partnership if outside the regular network, and the regular difficulties with setting agenda’s, deadlines and fine-tuning expectations.
8. I have a 70%job, they are too many

Their homophobia
9. -
10. -

11. Main obstacle is widespread homophobia and taboo. It is hard to explain that LGBT work is very ordinary form of human rights/social work. It is regarded something risky and unpopular. It is hard to find courageous and indeed accepting organizations. 

12. Different perspectives on social matters.

Finding time.

Different organisational structures.

13. Finding appropriate projects, getting funding.

14. Availability of (human) resources
15. N/A

16. Usually logistical.  Lack of time and resources.
23. What organisations would you like to cooperate with in the future?

1. All kinds of NGOs who engage in the diversity and equal opportunities area
2. As now.

3. -
4. -
5. We are planning cooperation with the Kurt Lewin Foundation in the near future.

6. The one are we have addressed least is that of age, particularly with respect to the elderly.
7. As we make plans per year, we have found the organisations we wanted to cooperate with this year (national transgender, Muslim, COC, Polish grassroots organisation)
8. Any  interested in diversity

9. -
10. - USAID

- Global fund

- Dutch embassy

- USA embassy

- OVSE (OCSE)

- Human rights watch

- Swedisch Helsiki comittee

“Vidrodgennya” asteria foundation

- mama Cash

11. We would like to strengthen cooperation with state institutions with human rights protection and promotion mandate, law enforcement agencies that have direct impact on human rights situation in the country. 

12. -
13. We want to cooperate closer with the transgender people’s organization ‘Transfuzja’.

14. -
15. N/A

16. More joint work with the Scottish Inter Faith Council.

24. What would help you to improve the cooperation with other organisations?

1. The existence and maintenance of the platform with Institute for Human Rights.  
2. More resources.

3. -
4. -
5. Financial and logistical conditions – office space, paid staff

6. Full-time staff that can maintain contact with other organisations on a regular basis and that can be involved in joint projects.

7. If one knows what goal one wants to reach and what to expect form each other in the effort to reach this goal, this works as a binding factor between different organisations.
8. Bether public reputation of homosexuality

More money, more employees.

9. -
10. We would like to get new knowledge and best practices. 

11. We try to involve these agencies at the very planning stage of our activities so hat their sense of involvement and ownership is enhanced and their participation brings more tangible impact. 

12. -
13. To know more about each others projects because many time there’s a possibility of cooperation.

14. -
15. N/A

16. Nothing except for more time and ability for us internally to manage such relationships.
EXTERNAL: PROJECTS

25. Please describe the diversity projects/initiatives you have been/are involved in (fill in for as many projects as possible):

1. Landsforeningen for bosser og lesbicke, LBL - Denmark

Project 1. 

Title of the diversity project/initiative:  Life stories of elderly LGBT people
Timeframe: approx 1 year

Other organisations involved: Gerontological Institute (and in steering committee DaneAge Association, etc.)
Which of the following diversity areas/grounds of discrimination does/did your project/initiative address? 

Sexual orientation: 



Gender


 FORMCHECKBOX 

Gay


 FORMCHECKBOX 



Age



 FORMCHECKBOX 

Lesbian

 FORMCHECKBOX 



Disability


 FORMCHECKBOX 

Bisexual

 FORMCHECKBOX 
 


Ethnic/racial origin

 FORMCHECKBOX 

Transgender

 FORMCHECKBOX 



Religion or belief

 FORMCHECKBOX 

Non-defined

 FORMCHECKBOX 



Multiple discrimination
 FORMCHECKBOX 

What were/are the expected outcomes of this project? 
Book
Is there a regular monitoring and evaluation of the project/initiative to measure its results/impact? If yes, please explain below.

Steering committee with professionals and LBL.
Please provide a short description of the diversity project/initiative.

Giving elderly LGBT people a voice and document their lives.
Please provide a link to the website of the project or send us materials related to the project.

-
Project 2. 

Title of the diversity project/initiative:  European year of equal opportunities for all 2007

Timeframe: 1,5 years

Other organisations involved: 30 different
Which of the following diversity areas/grounds of discrimination does/did your project/initiative address? 

Sexual orientation: 



Gender


 FORMCHECKBOX 

Gay


 FORMCHECKBOX 



Age



 FORMCHECKBOX 

Lesbian

 FORMCHECKBOX 



Disability


 FORMCHECKBOX 

Bisexual

 FORMCHECKBOX 
 


Ethnic/racial origin

 FORMCHECKBOX 

Transgender

 FORMCHECKBOX 



Religion or belief

 FORMCHECKBOX 

Non-defined

 FORMCHECKBOX 



Multiple discrimination
 FORMCHECKBOX 

What were/are the expected outcomes of this project? Many projects, e.g, a travel guide to the city of equal opportunities, a future city without discrimination, etc. NGOs have provided input about the issues which need to be solved and the resulting imaginative city is portrayed. 
Is there a regular monitoring and evaluation of the project/initiative to measure its results/impact? If yes, please explain below.

-
Please provide a short description of the diversity project/initiative.

A book
Please provide a link to the website of the project or send us materials related to the project.

-
Project 3. 

Title of the diversity project/initiative:  Participated in Institute for Human Rights multiple discrimination project

Timeframe: approx 1 year

Other organisations involved: The Institute and the Equal Treatment Committee of the Institute

Which of the following diversity areas/grounds of discrimination does/did your project/initiative address? 

Sexual orientation: 



Gender


 FORMCHECKBOX 

Gay


 FORMCHECKBOX 



Age



 FORMCHECKBOX 

Lesbian

 FORMCHECKBOX 



Disability


 FORMCHECKBOX 

Bisexual

 FORMCHECKBOX 
 


Ethnic/racial origin

 FORMCHECKBOX 

Transgender

 FORMCHECKBOX 



Religion or belief

 FORMCHECKBOX 

Non-defined

 FORMCHECKBOX 



Multiple discrimination
 FORMCHECKBOX 

What were/are the expected outcomes of this project?

Report
Is there a regular monitoring and evaluation of the project/initiative to measure its results/impact? If yes, please explain below.

-
Please provide a short description of the diversity project/initiative.

EU project on multiple discrimination.
Please provide a link to the website of the project or send us materials related to the project.

http://menneskeret.dk/files/pdf/Tackling%20Multiple%20Discrimination%20Practices%20policies%20and%20laws%20(2).pdf 
2. Homosexuelle Initiative (HOSI) Wien – 1. Lesben und Schwulenverband Österreichs - Austria

Project 1. 

Title of the diversity project/initiative: Founding of the „Klagsverband“ – a litigation association (for all detailed information see www.klagsverband.at)
Timeframe: ongoing

- - - - - - - - - - - - - 

OTHER

Most of the other projects have been single joint events such as symposia, panel discussions, seminars, public information events (especially in 2007 in the context of the „European Year of Equal Opportunities for all” – see links below)
http://minderheiten.at/index.php?option=com_content&task=view&id=77&Itemid=74 

http://chancengleich.fra.europa.eu/ 

3. UNISON - UK

As we are not an LGBT group but a trade union, most of our work is cross equality strand.  We include just two examples of joint working – one trans specific and one wider

Project 1.

Title of the diversity project/initiative:  To produce trans equality guidance for the post-school sector

Timeframe: Guidance to be launched in May 2008

Other organisations involved: Association of Colleges, Association of Teachers and Lecturers, Centre for Excellence in Leadership, Equality Challenge Unit, Learning and Skills Council, Lifelong Learning UK, National Union of Students (NUS), UNISON and University and College Union.

Which of the following diversity areas/grounds of discrimination does/did your project/initiative address? 

Sexual orientation: 



Gender


 FORMCHECKBOX 

Gay


 FORMCHECKBOX 



Age



 FORMCHECKBOX 

Lesbian

 FORMCHECKBOX 



Disability


 FORMCHECKBOX 

Bisexual

 FORMCHECKBOX 
 


Ethnic/racial origin

 FORMCHECKBOX 

Transgender

 FORMCHECKBOX 



Religion or belief

 FORMCHECKBOX 

Non-defined

 FORMCHECKBOX 



Multiple discrimination
 FORMCHECKBOX 

What were/are the expected outcomes of this project?

To increase awareness in the post school sector of legal obligations and best practice on trans equality

Is there a regular monitoring and evaluation of the project/initiative to measure its results/impact?

If yes, please explain below.

The organisations in this project have established a forum which meets quarterly to review progress on this and other LGBT equality work in post school education

Please provide a short description of the diversity project/initiative.

-
Please provide a link to the website of the project or send us materials related to the project.

-
http://www.unison.org.uk/acrobat/A7002.pdf
- - - - - - - - - - - - - 

Project 2.

Title of the diversity project/initiative:  Stop the BNP

Please provide a link to the website of the project or send us materials related to the project.

-

http://www.unison.org.uk/stoptheBNP/
4. Gay Initiative in the Czech Republic – the Czech Republic

-

5. Háttér Support – Hungary

-

6. Malta Gay Rights Movement – Malta
Project 1.

Title of the diversity project/initiative:  MOSAIC 
Timeframe: 2007

Other organisations involved: mentioned above
Which of the following diversity areas/grounds of discrimination does/did your project/initiative address? 

Sexual orientation: 



Gender


 FORMCHECKBOX 

Gay


 FORMCHECKBOX 



Age



 FORMCHECKBOX 

Lesbian

 FORMCHECKBOX 



Disability


 FORMCHECKBOX 

Bisexual

 FORMCHECKBOX 
 


Ethnic/racial origin

 FORMCHECKBOX 

Transgender

 FORMCHECKBOX 



Religion or belief

 FORMCHECKBOX 

Non-defined

 FORMCHECKBOX 



Multiple discrimination
 FORMCHECKBOX 

What were/are the expected outcomes of this project?

Increased awareness and visibility; the production of a number of resources such as leaflet and posters; sensitisation of employers to diversity issues;

Is there a regular monitoring and evaluation of the project/initiative to measure its results/impact? If yes, please explain below.

Not certain.

Please provide a short description of the diversity project/initiative.

-
Please provide a link to the website of the project or send us materials related to the project.

-
- - - - - - - - - - - - - 

Project 2.

Title of the diversity project/initiative:  ESF 60: Inclusion of Transgender Individuals in the Labour Market

January 2007 – September 2008

Aims of project are to:

· Provide recommendations to government and the ETC regarding policy on the integration of transgender individuals into the labour market taking into consideration their particular needs based on reliable data and research.

· Raise awareness within governmental bodies of Malta’s obligations under directive 76/207/EEC on the implementation of the principle of equal treatment for men and women in employment and training as interpreted by the European Court of Justice in the above mentioned case law.

· Produce leaflets for employers on guidelines with regards to the creation of inclusive workplaces that facilitate the integration of transgender individuals.

· Produce leaflets for transgender individuals that provide information as to their rights and obligations with regards to equal opportunities and discrimination in the labour market.

· Raise the skill level of transgender individuals in the areas of literacy, numeracy and IT thus improving their employability.

7. ROZELINKS – the Netherlands

Project 1 

Title of the diversity project/initiative: Public debate on homophobia and islamophobia

Timeframe: -
Other organisations involved: cooperation with Parliament candidates, COC, Dutch ‘celebreties’ and Stichting Yoessuf.

Which of the following diversity areas/grounds of discrimination does/did your project/initiative address? 

Sexual orientation: 



Gender


 FORMCHECKBOX 

Gay


 FORMCHECKBOX 



Age



 FORMCHECKBOX 

Lesbian

 FORMCHECKBOX 



Disability


 FORMCHECKBOX 

Bisexual

 FORMCHECKBOX 



Ethnic/racial origin

 FORMCHECKBOX 

Transgender

 FORMCHECKBOX 



Religion or belief

 FORMCHECKBOX 

Non-defined

 FORMCHECKBOX 



Multiple discrimination
 FORMCHECKBOX 

What were/are the expected outcomes of this project?

Raising awareness on the issue, supporting Muslim LGBT’s , opposing the upcoming misuse of LGBT-emancipation against Muslims by rightwing political parties.

Is there a regular monitoring and evaluation of the project/initiative to measure its results/impact? If yes, please explain below.

We evaluated the debate afterwards.

Please provide a short description of the diversity project/initiative.

Please provide a link to the website of the project or send us materials related to the project.

- - - - - - - - - - - - - 

Project 2.

Transgender workshop

Raising awareness on the issue, supporting T’s and propose new legislation to abolish forced sterilisation as a demand for legal gender change/ third case, next to male/ female introduce a 3rd case with ‘other’ or ‘interesexed’ . We cooperate with several T groups.

- - - - - - - - - - - - - 

Project 3.

Polish Partnership

Exchange expertise, experience, information and/ or financial support with a Polish LGBT grassroots group: Kampania in Wraclow.

8. PINK CROSS – Switzerland

Project 1.

Title of the diversity project/initiative:  Diversity-charta for enterprises
Timeframe: in course

Other organisations involved: Actually we are looking for partner organisation, but the motivation of other minorities’ organizations to support a lesbian and gay project isn't that overwhelming

Which of the following diversity areas/grounds of discrimination does/did your project/initiative address? 

Sexual orientation: 



Gender


 FORMCHECKBOX 

Gay


 FORMCHECKBOX 



Age



 FORMCHECKBOX 

Lesbian

 FORMCHECKBOX 



Disability


 FORMCHECKBOX 

Bisexual

 FORMCHECKBOX 



Ethnic/racial origin

 FORMCHECKBOX 

Transgender

 FORMCHECKBOX 



Religion or belief

 FORMCHECKBOX 

Non-defined

 FORMCHECKBOX 



Multiple discrimination
 FORMCHECKBOX 

What were/are the expected outcomes of this project? Enterprises should sign it as declaration against any discrimination and commitment to diversity.
Is there a regular monitoring and evaluation of the project/initiative to measure its results/impact? If yes, please explain below.

No

Please provide a short description of the diversity project/initiative.

The Charta is a split off of Workshop organized by the common commission "Monde du travail" of PINK CROSS and LOS. The charta as a commitment to diversity is elaborated. Now, steering committee, organized as association is looking for money, other minorities’ organisations to support it and enterprises to sign it.

Please provide a link to the website of the project or send us materials related to the project. 
www.diversity-charta.ch 
- - - - - - - - - - - - - 

Project 2.

Title of the diversity project/initiative:  Human-rights-report to the United Nations Human Rights Commission

Other organisations involved: ACOR SOS Racisme, Action des Chrétiens pour l'Abolition de la Torture (ACAT), Action de Carême, Alliance sud, Amnesty International, Association pour la prévention de la troture (APT) Association de soutien à une institution suisse pou les droits humains, ATD Quart Monte, Caritas, Centre d'information pour femmes migrantse (FIZ), Coalition Post-Bejing, Cente de conseils et d'appui pou les jeunes en matières de drotis de l'homme (CODAP), Collectif de soutien aux sans-papier, Declaration de Berne, Ecole Intsrument de Paix, Eglié Handicap, Fédération Internatinale des Droits de l'Homme (FIDH(), Femmes Juristes Suisse, Foodfirst Information and Action Netword (FIAN Suisse), humanrights.ch/Mers, Ligues suisse des droits del'homme, Organisation suisse d'aide aux réfugiés (OSAR), Organisation Mondiale contre la Troture (OCT), PLANeS - Fondation suisse poru la santé sexuelle et reproductive, Société des peuples menacées, Swissaid, Stop Suicide, Réseau pou les droits de l'enfant, Terre des Hommes - aide à l'enfance

Which of the following diversity areas/grounds of discrimination does/did your project/initiative address? 

Sexual orientation: 



Gender


 FORMCHECKBOX 

Gay


 FORMCHECKBOX 



Age



 FORMCHECKBOX 

Lesbian

 FORMCHECKBOX 



Disability


 FORMCHECKBOX 

Bisexual

 FORMCHECKBOX 
 


Ethnic/racial origin

 FORMCHECKBOX 

Transgender

 FORMCHECKBOX 



Religion or belief

 FORMCHECKBOX 

Non-defined

 FORMCHECKBOX 



Multiple discrimination
 FORMCHECKBOX 

What were/are the expected outcomes of this project? The NGOs rapport to the UNs Human Rights Commission. 

Is there a regular monitoring and evaluation of the project/initiative to measure its results/impact?

Yes, by the leading organization Amnesty International (Swiss section)

If yes, please explain below.

We don't know how they'll do it

Please provide a short description of the diversity project/initiative.

NGO's rapport their view of the human rights situation in Switzerland
Please provide a link to the website of the project or send us materials related to the project. 

http://www.amnesty.ch/de/themen/schweiz/menschenrechtslage-der-schweiz-unter-der-lupe 
- - - - - - - - - - - - - 

Project 3.

Title of the diversity project/initiative:  Lobbying for a federal law against discrimination
Timeframe: in course

Other organisations involved: Egalité Handicap, The Swiss NGO's Koalition

Which of the following diversity areas/grounds of discrimination does/did your project/initiative address? 

Sexual orientation: 



Gender


 FORMCHECKBOX 

Gay


 FORMCHECKBOX 



Age



 FORMCHECKBOX 

Lesbian

 FORMCHECKBOX 



Disability


 FORMCHECKBOX 

Bisexual

 FORMCHECKBOX 



Ethnic/racial origin

 FORMCHECKBOX 

Transgender

 FORMCHECKBOX 



Religion or belief

 FORMCHECKBOX 

Non-defined

 FORMCHECKBOX 



Multiple discrimination
 FORMCHECKBOX 

What were/are the expected outcomes of this project? A federal law protecting from any discrimination

Is there a regular monitoring and evaluation of the project/initiative to measure its results/impact? If yes, please explain below.

No

Please provide a short description of the diversity project/initiative.

1. LOS and PINK CROSS have invited representatives of most political parties to discuss the issue.

2. LOS and PINK CROSS have elaborated a overview of the lacking legal dispostions

3. A Socialist deputee has demanded the creation of such a low (not yet scheduled in the parliament)

4. The NGOs Rapport concerning the Human Rights Situation complains the lack of such a law in Switzerland
5. Egalité Handicap is willing to call other NGO for to demand together the creation of such a low.

9. Empowerment Lifestyle Services – the Netherlands

Currently we have 10 projects. All projects deal with integrating LGBT issues in schools and curricula. In the summer, we may be able to translate the descriptions of our projects in English (empower-ls.com).
10. Nikolaev Association of Gays, Lesbians and Bisexuals “LiGA” - Ukraine

Project 1.

Title of the diversity project/initiative:  Prevention and empowerment LGBT community in Southern Ukraine region.
Timeframe: 5 years (start in 2006)

Other organisations involved: IEC “ Za ravnie prava” (Kherson,. Ukraine)

Which of the following diversity areas/grounds of discrimination does/did your project/initiative address? 

Sexual orientation: 



Gender


 FORMCHECKBOX 

Gay


 FORMCHECKBOX 



Age



 FORMCHECKBOX 

Lesbian

 FORMCHECKBOX 



Disability


 FORMCHECKBOX 

Bisexual

 FORMCHECKBOX 
 


Ethnic/racial origin

 FORMCHECKBOX 

Transgender

 FORMCHECKBOX 



Religion or belief

 FORMCHECKBOX 

Non-defined

 FORMCHECKBOX 



Multiple discrimination
 FORMCHECKBOX 

What were/are the expected outcomes of this project?

– reducing of rates of HIV-infection expansion in the South of Ukraine by means of conducting the actions in reducing the risk of picking up the HIV/STIs among LGBT and MSM.  

-as a result of taken decisions, situation concerning rights and freedom of LGBT will improved on the local level. 

- such work will give an opportunity to continue discussion with the society and create the positive attitude towards the target group 

 - In future: appearance in the region of partner LBGT-organizations, creation of Regional LGBT Network and lobbying LGBT interests on the national level by means of acceptance of antidiscrimination legislation in Ukraine.  

Is there a regular monitoring and evaluation of the project/initiative to measure its results/impact? If yes, please explain below.

In the framework of the project the monitoring plan and project assessment will be agreed which include qualitative and quantitative indicators.

Inculcated the clients cards in 2007 we will count beneficiaries referred to the Community Center.  Improved informational exchange with initiative LGBT groups of the South of Ukraine we will be able plan mutual actions.  In November 2008 we plan to conduct the questioning among the client with the purpose of assessment of target group awareness about provided in the Community Center services.  

The following indicators will be used for the assessment of the project. 

1. Quantity involved LGBT volunteers for the project implementation (at least 3 persons);

2. Quantity of consultations provided by specialists, reports on consultations 

3. Technical and analytical reports about results of monitoring in LGBT rights 

4. Reports made by project employees, outreach reports. 

5. Photo- and video- materials

6. Developed informational materials (quantity of electronic bulletin, website) 

7. Resolutions of round tables, protocols of work meetings. 

8. Implementation of accepted strategy of regional development. 

9. Quantity of trained regional activists (at least 5 persons) 

10. Gay/Lesbian Cinema club reports.

11. Self-help group reports.

12. Women health-improvement group reports 

13. Book of clients’ recalls 

14. Results of the beneficiaries testing for syphilis and hepatitis. 

Please provide a short description of the diversity project/initiative.

Having concentrated the work on the capacity building and activity of Community Center in Nikolaev we will be able to expand the spectrum of provided qualitative services for LGBT representatives. Using the intersectoral coordination mechanism of Nikolaev region we will concentrate our activity on the providing of qualitative information on stigma and discrimination overcoming toward LGBT connected with HIV/AIDS. Created on the base of the Association “LiGA” Regional Center of Development of LGBT Movement  and accepted strategy of regional development give us an opportunity to carry out our work and coordinate efforts of LGBT initiatives in Southern Regions of Ukraine, and actively involve them to the actions of the third year of the project, transfer our experience and knowledge to them with perspective of creation of regional organizations in the framework of Development of Regional LGBT Network of Southern region of Ukraine.  Given measures will increase the organization image, strengthen the organizational structure and influence on the process occurring in the regions and introduce the opportunity to get the skills of carrying out the training activity and partnership building. 

Please provide a link to the website of the project or send us materials related to the project.

www.gay.nikolaev.ua 

11. Inclusive Foundation - Georgia

Project 1.

Title of the diversity project/initiative:  All Different, All Equal campaign of Council of Europe

Timeframe: August 2006 – October 2007.

Other organisations involved: Number of youth and minority organizations, several state agencies.

Which of the following diversity areas/grounds of discrimination does/did your project/initiative address? 

Sexual orientation: 



Gender


 FORMCHECKBOX 

Gay


 FORMCHECKBOX 



Age



 FORMCHECKBOX 

Lesbian

 FORMCHECKBOX 



Disability


 FORMCHECKBOX 

Bisexual

 FORMCHECKBOX 
 


Ethnic/racial origin

 FORMCHECKBOX 

Transgender

 FORMCHECKBOX 



Religion or belief

 FORMCHECKBOX 

Non-defined

 FORMCHECKBOX 



Multiple discrimination
 FORMCHECKBOX 

What were/are the expected outcomes of this project?

Strengthening cooperation of state and civil society organizations in promotion of equality.

Is there a regular monitoring and evaluation of the project/initiative to measure its results/impact? If yes, please explain below.

This initiative was coordinated by another NGO that did not take appropriate measures to run it sufficiently. 

Please provide a short description of the diversity project/initiative.

National Coordination Committee was set up in which we have participated and hosted few of its meetings, provided input in planning campaign activities, and demonstrated readiness to provide some financial support to it. 

Campaign was misinterpreted by homophobic media as concealed gay pride plan and consequently this information spurred a lot of homophobic actions from church and some extremist groups. Organizers recalled public action. 

We documented the hate speech that followed these events and will be publishing under the support of ILGA Europe human rights violation documentation fund’s dissemination grant. That also gave us argument to lobby inclusion of homophobia among serious human rights problems into the report on Georgia on honouring membership obligations by the monitoring committee of Council of Europe. This was the first time when homophobia was recognized as a problem in Georgia in the written report of an international institution. Report statement also gives Ombudsman’s office recommendation to take some measures to address negative attitudes toward LGBT persons in Georgia.  

12. Holebifederatie vzw – Belgium
All our project are described in the 'voortgangsrapport in attachment 2.
13. Campaign Against Homophobia (KPH) – Poland
Project 1.

Title of the diversity project/initiative:  Antiphobia


Timeframe: Spring 2005- 2007

Other organisations involved: ‘Czulent’ Jewish Student organization, Beit Jewish center, Israeli Gay Youth

Which of the following diversity areas/grounds of discrimination does/did your project/initiative address? 

Sexual orientation: 



Gender


 FORMCHECKBOX 

Gay


 FORMCHECKBOX 



Age



 FORMCHECKBOX 

Lesbian

 FORMCHECKBOX 



Disability


 FORMCHECKBOX 

Bisexual

 FORMCHECKBOX 



Ethnic/racial origin

 FORMCHECKBOX 

Transgender

 FORMCHECKBOX 



Religion or belief

 FORMCHECKBOX 

Non-defined

 FORMCHECKBOX 



Multiple discrimination
 FORMCHECKBOX 

What were/are the expected outcomes of this project? 

To work against homophobia in the Jewish community and anti-Semitism in the LGBT community, to think of projects to work together on, to have a common plan of action in our strategies of raising awareness and tolerance in Poland

Is there a regular monitoring and evaluation of the project/initiative to measure its results/impact? If yes, please explain below.

no

Please provide a short description of the diversity project/initiative. 

We brought a group of young Israeli LGBT activists to Poland, had panel sessions and public meetings. A short documentary film was made following their stay here and focusing on the issues of homophobia and anti-Semitism. ITON magazine had a special edition on these issues. There are plans to continue the project to include trainings for members of both communities in Poland. 

Please provide a link to the website of the project or send us materials related to the project.

-
14. L’Autre Cercle – France
-

15. EGALITE – Belgium
-

16. Stonewall Scotland – Scotland
Project 1.  The Employment Project – see attached report which answers all these questions.

ADDITIONAL INFORMATION

1. If ILGA – Europe was to start projects on diversity, would you be interested in it?

YES: 1, 2, 3, 5, -, 7, 10, 13, 14
4. Actually we do not have capacity for joining such project.

8. Regarding our financial and personal situation - not really. 

9. Exchange on how to mainstream lgbt issues in schools.

However, we are already working towards this in the context of GALE, the Global Alliance for LGBT Education.
11. Our organization as its title also suggests shares diversity and universal inclusion as one of most important values. We are open for cooperation in future and looking forward to learning on concrete initiatives.

12. Of course! As an LGBT organisation we have to work as diverse as we can. We support every initiative in this and hope we can learn more and get lots of tips on how to improve our organisation.

15. Maybe

16. Yes but with the provision of limits on time and funding.

2. Please, send us any comments, suggestions, links to useful websites etc. 

1. -
2. www.klagsverband.at
The Klagsverband is a Litigation Association of NGOs Against Discrimination. It was founded in 2004 as an umbrella organisation of NGOs already working against discrimination and consulting victims of discrimination.

You can download our Annual Report 2007 as a DOC and a PDF.

http://minderheiten.at/index.php?option=com_content&task=view&id=77&Itemid=74

http://chancengleich.fra.europa.eu/

http://www.bmwa.gv.at/ChancenGleichheit/EuropaJahr/Event/default.htm
3.

4. -
5. I think this questionnaire represents the expectations and experiences of Western European organizations (e.g. concerning employment at NGOs, diversity policies etc.) You may find that NGOs in Eastern Europe might be rather different in this respect.

6. -
7. -
8. In Switzerland, LGBT-persons are the only minority threaded of discrimination not recognized as such by law, by governmental policies. There are no programs, no subventions, no institutions nor anything charged with LGBT-Questions. Are limited activities are therefore focused on that domain nobody else is active nor feels responsible: LGBT rights.

9. www.lgbt-education.info 
10. We are interested what is the aim of this questioning, in case if the information will be used for the implementations of some project we are interested to get any relevant information. 

11. -
12.  -

13. -
14. -
15. -
16. Please see our website (www.stonewallscotland.org.uk) which should fill in the gaps above.  We have been very short of time to fill this in so apologies for the shortness of the response.  Two publications referred to above will be attached to the email with this document.

�Diversity in this questionnaire refers to understanding that each individual is unique, and all individuals have equal rights. Individual differences should be recognised, accepted and respected.  These differences can be along the dimensions of race, ethnicity, gender, sexual orientation, socio-economic status, age, physical abilities, religious beliefs, etc. Commitment to diversity within an organisation should not be only theoretical, but should also be clearly manifested by the activities of the organisation within it’s own structure as well as within it’s external projects.
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